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Most of the documents reviewed by the Board of Selectmen at this meeting can be located at: 

http://www.simsbury-ct.gov/board-of-selectmen     

COMMUNICATIONS 

a) BYOCT Pesticide Preemption Letter

b) Census Information

c) Correspondence Regarding Police Commission Request for Legal Opinion Regarding Duties 

in Charter

EXECUTIVE SESSION 

a) Pursuant to CGS §1-200(6)(D), Discussion of Possible Purchase and Sale of Real Property

SELECTMEN ACTION 

a) Possible Referral to Planning Commission and Open Space Committee RE: Open Space

ADJOURN 





REQUESTSED TAX REFUNDS
JANUARY 27, 2020

BILL NUMBER TAX INTEREST TOTAL

List 2018
16 Albany Turnpike LLC 18-01-00015 $24,926.96 $24,926.96
Corelocgic: Huber 18-01-03652 $189.98 $189.98
Kramer William J 18-01-04239 $132.59 $132.59
Tagliatella William P 18-01-08003 $138.18 $138.18
Zayas Richard L 18-01-08872 $8.00 $8.00
DTT Inc 18-02-40254 $276.30 $276.30
Prospect Dental LLC 18-02-40626 $751.07 $751.07
Acorn Consulting Eng Inc 18-03-50158 $51.31 $51.31
CAB East LLC 18-03-52445 $114.53 $114.53
Hyundai Lease Titling Trust 18-03-58682 $249.49 $249.49
Hyundai Lease Titling Trust 18-03-58690 $300.13 $300.13
Nissan Infiniti LT 18-03-63475 $503.08 $503.08
Petersen Katelyn 18-03-64582 $94.23 $94.23
VW Credit Leaseing Ltd 18-03-69613 $148.91 $148.91
Smith Garrett A 18-04-83072 $149.09 $149.09
Toyota Lease Trust - 21 vehicles $4,756.72 $4,756.72

Total 2018 $32,790.57 $0.00 $32,790.57

TOTAL 2018 $32,790.57 $0.00 $32,790.57

TOTAL ALL YEARS $32,790.57 $0.00 $32,790.57





 

 
To: Communities 
Re: Connecticut State Opioid Response Initiative - Community Mini Grants 
January 1, 2020 
 
We are pleased to announce the Connecticut State Opioid Response Initiative - Community Mini 
Grant opportunity in North Central CT with support from the CT Department of Mental Health 
and Addiction Services and federal Substance Abuse and Mental Health Services Administration 
(1H79TI081693-01). Funding for this program will be provided by the RBHAO based on the 
availability of grant funds received from the CT Department of Mental Health and Addiction 
Services. 
 
Overall, opioid-related deaths in the state have grown at 4 times the rate of the national 
average. February 2018, the CT Chief Medical Examiner, Dr. James Gill, announced that 1,040 
people died from overdoses in 2017, a 13 % increase from the 917 deaths in 2016. Of the 1,040 
deaths, 675 involved fentanyl, up from 483 in 2016. According to the CT Open Data website, 
deaths are predominantly among 30-60 years-old, White males residing in a variety of urban, 
suburban and rural communities. 
 
The CT Prescription Monitoring and Reporting System (CPMRS), which enables prescribers to 
track individual prescription activity, has a 99% enrollment rate but, as of 2016, an estimated 
40% usage rate. Heroin and Fentanyl, a synthetic opioid pain medication often mixed with 
heroin to increase its potency, are now rapidly rising causes of overdose deaths. Demystifying 
the opioid epidemic: 
 

• It’s not only minority groups that are affected: For example, of the 685 overdose 
deaths in CT in 2015, 580 were white/non-Hispanic.  

• It’s not a problem that centers on lower income groups: The epidemic affects 
everyone. The most recent statistics indicate that opioid users who visit Connecticut 
emergency rooms are of a higher socioeconomic status. 

• It can also affect students in school: Many addictions start with underage use of 
alcohol, tobacco and marijuana. These young users are more likely to graduate to 
harder illicit substances and prescription drugs. 

• Suicide risk is a hidden contributing factor: The Centers for Disease Control and 
Prevention reported an estimated 25% of “unintentional” opioid overdose deaths are 
actually suicides. 

• Overdoses can be treated effectively. Naloxone (Narcan) is effective in stopping the 
effects of opioid overdoses, it can be used by anyone, and those who intervene to help a 
person in the midst of an overdose are protected from prosecution by the state’s Good 
Samaritan laws. MAT (medication assisted treatment) decreases opioid use, overdoses, 
criminal activity, and infectious disease transmission. 
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CT State Opioid Response Initiative - Community Mini Grants will provide communities with 
funding to build their capacity to develop and/or enhance local opioid addiction and overdose 
prevention and response efforts. A maximum of 10 proposals will be funded through June 30 
2020. The application deadline is January 31st 2020 
 
Application Guidelines are as follows: 
 

• Eligibility: Local Prevention Councils (LPCs) and Community Prevention Coalitions are 
eligible. Only one application per community is permitted, and LPCs will be granted 
priority.  

• Funding Period and Amount: The funding period will be through June 30 2020 and will 
not exceed $5,000. 

• Required Deliverables:  
1. Implement substance abuse prevention and behavioral health promotion initiatives 

within their communities; 
2. Utilize the state campaign message/images made available by DMHAS to develop 

and distribute customized local awareness messages aimed at increasing public 
awareness on OUD. These may include, but not be limited to: videos, social media, 
public service announcements, posters and billboards.  https://liveloud.org/     

• Choose 4 from the 6 Optional Deliverables: 
1. Distribute OUD information to parents through schools, local businesses and other 

venues;     https://www.drugfreect.org/  
2. Collaborate with RBHAO and other DMHAS prevention contractors as directed by 

DMHAS to host and advertise opioid addiction and overdose prevention and 
education opportunities including Naloxone administration trainings.  Assist the 
RBHAO with identifying individuals/organizations to provide Naloxone training.  
Naloxone trainings must include integration of the QPR Institute’s QPR (Question, 
Persuade, Refer) Gatekeeper Training and orientation to the Basic Screener, the 
Columbia Suicide Severity Risk Scale (C-SSRS) Basic Screener Version.   

3. Work with community leaders to include opioid overdose prevention and safe 
storage in town plans; 

4. Support the establishment of a “Recovery Friendly Community” as defined by the CT 
Alcohol and Drug Policy Council and Guidelines, provided by the RBHAO. 

5. Utilize The Smart Rx:  Your Prescription for Good Health, by the Center for 
Workforce Health (CWH), an online program focuses on workplace prevention for 
medication abuse helping companies keep their employees healthy.  
http://centerforworkforcehealth.com/programs/smart-rx/ (there is a cost for this 
program) 

6. Host community conversations using the World Café Method: The World Café 
methodology is a simple, effective, and flexible format for hosting large group 
dialogue. Each element of the method has a specific purpose and corresponds to 
one or more of the design principles. http://www.theworldcafe.com/key-concepts-
resources/world-cafe-method/ 

• Basic Data Collection: Grantees will be required to collect limited process data (e.g. no 
identifiable information). Examples of data collected will include basic demographics, 
numbers and populations served.  

https://liveloud.org/
https://www.drugfreect.org/
http://centerforworkforcehealth.com/programs/smart-rx/
http://www.theworldcafe.com/key-concepts-resources/world-cafe-method/
http://www.theworldcafe.com/key-concepts-resources/world-cafe-method/
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If you are interested in this opportunity, please complete all information on pages 3 and 8 to 
include signatures.  We will need just a description of the proposed services and estimated 
amount of funding to be used on pages 4 through 7 (highlighted fields.)  Actual numbers served 
with the demographic breakdown will be required when you submit your Final Report. The 
Final Report will be sent out at the end of the funding period and will be due July 30, 2020.  
Submit the completed application to Melisa Luginbuhl via email. Feel free to contact Melisa 
with any questions.  Her email is mluginbuhl@amplifyct.org 
 
Please note: We’ve attached a separate SOR demographic reporting form to use when you 
conduct a service to assist with your final reporting. 
 
 
Signed, 
 
The Amplify Team 
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1 Application Date Funding Start Date 

1/28/2020 January 1, 2020 - June 30, 2020 
2 Applicant Agency (Legal Name & Address) FEIN 

Community & Social Services 
Town of Simsbury 
754 Hopmeadow Street 
Simsbury CT  06070 

06-6002085 

3 Has a permanent Local Prevention Council been established? No  Yes 

4 Local Prevention Council/Applicant name and address 

Simsbury Community for Care 
c/o Community & Social Services 
754 Hopmeadow Street 
Simsbury CT  06070 

5 LPC/Applicant Contact Person (Programmatic) Telephone Number/Fax Number 

Kristen Formanek 860 658-3283 
860 408-7046 

Title Email Address 

 Director of Community & Social Services     kformanek@simsbury-ct.gov 

6 Contact Person (Fiscal) Telephone Number/Fax Number 

Amy Meriwether 860-658-3282 
860658-3206 

Title Email Address 

Director of Finance  ameriwether@simsbury-ct.gov 

7 List town(s) included in application 
Simsbury (including Weatogue, West Simsbury and Tariffville) 

8 Is litigation pending on any of the applicant organization’s programs? No  Yes  If yes, briefly explain below. 
      

FUNDING SUMMARY 
9 Total Program Budget Amount Requested 

$5,000 $5,000 
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10. Proposed Services 
 a. Description of proposed service #1 Distribute OUD information to parents through schools, local businesses, and other 

venues; 

The Farmington Valley Health District recently developed videos targeting around prevention and 
education.  We will promote these and other printed and electronic materials in a community wide 
campaign to raise awareness and help frame the conversation around a Recovery Friendly Community.  
https://drive.google.com/open?id=1jHYUJs_rl1MQDUYeVTNfIvB_dTtmMYKQ 
https://drive.google.com/open?id=1ynWB7L5r_LgKqAOfjk0QgHFzRZLrl7Hc 

b. Service type (Refer to Application Instructions, Appendix A) c. Service dates 

STN11 1/1/2020 – 6/30/2020 
d. Alcohol or  tobacco prevention; other joint behavioral health 
promotion 

e. Number of participants by gender 

 Alcohol   Tobacco       X Other: Opiates       Males        Females 

f. Service population g. Number of participants by age 

 Elementary School Students 
 Middle School Students 
 High School Students 
 Youth/Minors not in school 
 Other:      

 School staff 
 Parents/Families 
 Older Adults 
 General 

       0-4       15-17       25-44 
       5-11       18-20       45-64 
       12-14       21-24       65+ 

h. Number of participants by race i. Number of participants by Hispanic origin 

      White       Black/African American 
      Asian       American Indian/Alaska Native 
      Multiracial       Native Hawaiian/Pacific 
Islander 

       Hispanic/Latino 
       Not Hispanic/Latino 

j. Number of hours it will take to conduct service k. Number of hours it will take to plan/prepare for service 

            
l. Amount of SOR funds used on this service m. Total cost of service 

$500       
   

 a. Description of proposed service #2 

The FVHD, utilizing the state campaign messages, developed a hand out for first responders.  The goal is 
to help individuals & families access resources and participate in Narcan and QPR training.  We would 
work with our local leaders to implement this flyer when they are responding to the community. 

b. Service type (Refer to Application Instructions, Appendix A) c. Service dates 

STN11 1/1/2020 – 6/30/2020 
d. Alcohol or  tobacco prevention; other joint behavioral health 
promotion 

e. Number of participants by gender 

 Alcohol   Tobacco       X Other: Opiates       Males        Females 
f. Service population g. Number of participants by age 

 Elementary School Students 
 Middle School Students 
 High School Students 
 Youth/Minors not in school 
 Other:      

 School staff 
 Parents/Families 
 Older Adults 
 General 

       0-4       15-17       25-44 
       5-11       18-20       45-64 
       12-14       21-24       65+ 

h. Number of participants by race i. Number of participants by Hispanic origin 

      White       Black/African American 
      Asian       American Indian/Alaska Native 
      Multiracial       Native Hawaiian/Pacific 
Islander 

       Hispanic/Latino 
       Not Hispanic/Latino 

j. Number of hours it will take to conduct service k. Number of hours it will take to plan/prepare for service 

            
l. Amount of SOR funds used on this service m. Total cost of service 

https://drive.google.com/open?id=1jHYUJs_rl1MQDUYeVTNfIvB_dTtmMYKQ
https://drive.google.com/open?id=1ynWB7L5r_LgKqAOfjk0QgHFzRZLrl7Hc
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$500       
10. Proposed Services 

 a. Description of proposed service #3 Distribution of OUD information. 

We would work to distribute existing materials through all of our available community resources.  We would 
specifically target vulnerable audiences, with particular attention to communication with students and 
parents. We would also work with our local public television channel to publicize our materials.  We would 
also use this avenue to publicize any programs that we intend to offer.  Businesses would also be 
addressed and we would like to make a sticker that would designate them as Recovery Friendly.  

b. Service type (Refer to Application Instructions, Appendix A) c. Service dates 

STN11 1/1/2020 – 6/30/2020 
d. Alcohol or  tobacco prevention; other joint behavioral health 
promotion 

e. Number of participants by gender 

 Alcohol   Tobacco      X Other: Opiates       Males        Females 

f. Service population g. Number of participants by age 

 Elementary School Students 
 Middle School Students 
 High School Students 
 Youth/Minors not in school 
 Other:      

 School staff 
 Parents/Families 
 Older Adults 
 General 

       0-4       15-17       25-44 
       5-11       18-20       45-64 
       12-14       21-24       65+ 

h. Number of participants by race i. Number of participants by Hispanic origin 

      White       Black/African American 
      Asian       American Indian/Alaska Native 
      Multiracial       Native Hawaiian/Pacific 
Islander 

       Hispanic/Latino 
       Not Hispanic/Latino 

j. Number of hours it will take to conduct service k. Number of hours it will take to plan/prepare for service 

            
l. Amount of SOR funds used on this service m. Total cost of service 

$500 1/1/2020 – 6/30/2020 
   

 a. Description of proposed service #4 Collaborate to provide Narcan and QPR training. 

We would offer a Narcan training and QPR training and make it available to all audiences. We have 
identified partners that are able to provide this training for us.  Community partners will include, but not 
limited to. FVHD, A Promise to Jordan, Community for Care, and our Youth Service Bureau.    

b. Service type (Refer to Application Instructions, Appendix A) c. Service dates 

STP001 1/1/2020 – 6/30/2020 
d. Alcohol or  tobacco prevention; other joint behavioral health 
promotion 

e. Number of participants by gender 

 Alcohol   Tobacco       X Other: Opiates       Males        Females 
f. Service population g. Number of participants by age 

 Elementary School Students 
 Middle School Students 
 High School Students 
 Youth/Minors not in school 
 Other:      

 School staff 
 Parents/Families 
 Older Adults 
 General 

       0-4       15-17       25-44 
       5-11       18-20       45-64 
       12-14       21-24       65+ 

h. Number of participants by race i. Number of participants by Hispanic origin 

      White       Black/African American 
      Asian       American Indian/Alaska Native 
      Multiracial       Native Hawaiian/Pacific 
Islander 

       Hispanic/Latino 
       Not Hispanic/Latino 

j. Number of hours it will take to conduct service k. Number of hours it will take to plan/prepare for service 

            
l. Amount of SOR funds used on this service m. Total cost of service 
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$500       
10. Proposed Services 

 Description of proposed service #5 Work with Community Leaders to include prevention methods and safe storage plans.   

We will update and provide all of our communication efforts to our local government.  We will work with 
them on the establishment of a Recovery Friendly Community.  We will work with our first responders to 
utilize the pamphlet developed by FVHD.  As part of our campaign, we will work to increase the awareness 
and utilization of the prescription drop box in the Police Department.   

b. Service type (Refer to Application Instructions, Appendix A) c. Service dates 

STN11 1/1/2020 – 6/30/2020 
d. Alcohol or  tobacco prevention; other joint behavioral health 
promotion 

e. Number of participants by gender 

 Alcohol   Tobacco       X Other: Opiates       Males        Females 

f. Service population g. Number of participants by age 

 Elementary School Students 
 Middle School Students 
 High School Students 
 Youth/Minors not in school 
 Other:      

 School staff 
 Parents/Families 
 Older Adults 
 General 

       0-4       15-17       25-44 
       5-11       18-20       45-64 
       12-14       21-24       65+ 

h. Number of participants by race i. Number of participants by Hispanic origin 

      White       Black/African American 
      Asian       American Indian/Alaska Native 
      Multiracial       Native Hawaiian/Pacific 
Islander 

       Hispanic/Latino 
       Not Hispanic/Latino 

j. Number of hours it will take to conduct service k. Number of hours it will take to plan/prepare for service 

            
l. Amount of SOR funds used on this service m. Total cost of service 

$500       
   

 
 
 

Description of proposed service #6 Support the establishment of a Recover Friendly Community. 
 

Our community has already started the conversation around this.  This effort will be the main focus of this 
mini-grant.  A meeting has already been scheduled with key participants to move forward with this effort.  
Key participants in helping to establish this effort will be the FVHD and A Promise to Jordan, as well as 
Community for Care – our LPC.  Funds may also be used to offset staff costs with A Promise To Jordan. 

b. Service type (Refer to Application Instructions, Appendix A) c. Service dates 

STC05 1/1/2020 – 6/30/2020 
d. Alcohol or  tobacco prevention; other joint behavioral health 
promotion 

e. Number of participants by gender 

 Alcohol   Tobacco       X Other: Opiates       Males        Females 
f. Service population g. Number of participants by age 

 Elementary School Students 
 Middle School Students 
 High School Students 
 Youth/Minors not in school 
 Other:      

 School staff 
 Parents/Families 
 Older Adults 
 General 

       0-4       15-17       25-44 
       5-11       18-20       45-64 
       12-14       21-24       65+ 

h. Number of participants by race i. Number of participants by Hispanic origin 

      White       Black/African American 
      Asian       American Indian/Alaska Native 
      Multiracial       Native Hawaiian/Pacific 
Islander 

       Hispanic/Latino 
       Not Hispanic/Latino 

j. Number of hours it will take to conduct service k. Number of hours it will take to plan/prepare for service 
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l. Amount of SOR funds used on this service m. Total cost of service 

$2500 $1000 
10. Proposed Services 

 a. Description of proposed service #7 

      

b. Service type (Refer to Application Instructions, Appendix A) c. Service dates 

            
d. Alcohol or  tobacco prevention; other joint behavioral health 
promotion 

e. Number of participants by gender 

 Alcohol   Tobacco     X Other: Opiates       Males        Females 

f. Service population g. Number of participants by age 

 Elementary School Students 
 Middle School Students 
 High School Students 
 Youth/Minors not in school 
 Other:      

 School staff 
 Parents/Families 
 Older Adults 
 General 

       0-4       15-17       25-44 
       5-11       18-20       45-64 
       12-14       21-24       65+ 

h. Number of participants by race i. Number of participants by Hispanic origin 

      White       Black/African American 
      Asian       American Indian/Alaska Native 
      Multiracial       Native Hawaiian/Pacific 
Islander 

       Hispanic/Latino 
       Not Hispanic/Latino 

j. Number of hours it will take to conduct service k. Number of hours it will take to plan/prepare for service 

            
l. Amount of SOR funds used on this service m. Total cost of service 

            
   

 a. Description of proposed service #8 

      

b. Service type (Refer to Application Instructions, Appendix A) c. Service dates 

            
d. Alcohol or  tobacco prevention; other joint behavioral health 
promotion 

e. Number of participants by gender 

 Alcohol   Tobacco   X  Other: Opiates       Males        Females 
f. Service population g. Number of participants by age 

 Elementary School Students 
 Middle School Students 
 High School Students 
 Youth/Minors not in school 
 Other:      

 School staff 
 Parents/Families 
 Older Adults 
 General 

       0-4       15-17       25-44 
       5-11       18-20       45-64 
       12-14       21-24       65+ 

h. Number of participants by race i. Number of participants by Hispanic origin 

      White       Black/African American 
      Asian       American Indian/Alaska Native 
      Multiracial       Native Hawaiian/Pacific 
Islander 

       Hispanic/Latino 
       Not Hispanic/Latino 

j. Number of hours it will take to conduct service k. Number of hours it will take to plan/prepare for service 
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l. Amount of SOR funds used on this service m. Total cost of service 

            

 
11 How different cultures will be addressed in all services (see Appendix B) 

All of our events/activities are inclusive:  Any resident and their families may participate.  Promoting 
diversity is a priority in our work.  Although we advertise our activities/events to all, we put forth special 
effort to engage minority groups and those with lower socio-economic status. On staff we have two 
Licensed Clinical Social Workers who have received training in cultural competency.  

ITEMIZED BUDGET SCHEDULE 4b 
12 Source and amount of income Program expenses 

Total Grant Funding $5,000 

BUDGET NARRATIVE 
13 Briefly describe proposed expenses listed on Schedule 4b 

Distribute OUD Information (parents)                                $  500.00 
Narcan Training & QPR (FVHD)                                        $  500.00 
Distribute OUD Information (students)                               $  500.00 
Narcan Training & QPR (community)                                 $  500.00 
Prevention & Safe Storage                                                 $  500.00 
Recovery Friendly Community                                            $2500.00 

14 I certify that to the best of my knowledge and belief, the information in this application is true and correct, 
the document has been duly authorized by the governing body of the contractor, the contractor has legal 
authority to apply for assistance, the contractor will comply with applicable state and/or federal regulations, 
and that I am a duly authorized signatory for the contractor. 

Name (Print Or Type) Title Signature Date 

Kristen Formanek, LCSW Director of Community & 
Social Services        

 AUTHORIZING SIGNATURE(S) 
15 In order for this application to be considered for funding, it must be signed by the chief elected municipal 

official (mayor or first selectman) or the Town Manager. In cases of a multi-town application, this 
application must be accompanied by authorizing letters from each chief elected official (or Town Manager) 
of the towns involved. 

Name (Print Or Type) Title Signature Date 

Maria Capriola Town Manager        
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16 If public school-based or public school-related program activities are proposed, the signature of 
Superintendent of Schools (or his/her designee) of local and/or regional education agency is required. 
Name (Print Or Type) Title Signature Date 

Matthew Curtis Superintendent of 
Schools        

 





SJWC Grant Application 2020 
Apply for a grant from Simsbury Junior Woman's Club for up to $500 and/or 20 volunteer 
service hours. Grant applications are due January 31, 2020. Funds will be distributed in April 
2020, and service hours will be completed by March 31, 2021. 

* Required 

Email address * 

sprato@simsburylibrary.info 

Organization requesting donation (must be a 501(c)3) * 

Simsbury Public Library 

Name *: Whom should we contact about this grant? 

Stephanie Prato 

Email address * 

Sprato@simsburylibrary.info 

Mailing address * 

725 Hopmeadow Street 
Simsbury, CT 06070 
Phone number * 

860-658-7663 ext 2116 

About your organization 

What is the mission of your organization? * 

The Simsbury Public Library inspires our community to discover and connect, enriching lives 
while approaching the future together. Our mission is to educate and enrich the community by 
providing free and equal access to information, resources and experiences. 

Describe the geographic area served by your organization (e.g., Simsbury, Farmington 
Valley, Greater Hartford). * 

While our primary mission is to serve the Simsbury community, we have many library users 
from Avon, Canton, Granby and the greater Farmington Valley area. 

Briefly describe your organization's funding sources. * 



The Simsbury Public Library is primarily funded by the Town as a Town Department. We 
receive additional funding from the Friends of the Simsbury Public Library and their 
fundraising efforts, like the booksale. 

Amount requested (maximum $500) * 

$500  

Please describe the purpose of the funding request. * 

We are requesting $500 to invest in VOX Books. VOX Books are a new medium for children that 
combines a picture book with the experience of an audiobook. While appearing to be a 
traditional print volume, the permanently attached VOX Reader combines print plus audio in a 
unique new format that uses an ultrathin (5mm) digital audio player transforms an ordinary 
print book into an all-in-one read-along. This format allows children to read and listen 
simultaneously, connecting young readers with books and building literacy skills. There is no 
need for additional computers, tablets or CDs as children simply push a button to listen and 
read.  

The $500 grant would allow us to purchase a pilot collection of the VOX Books (around 12 titles, 
as each title is between $37.95 and $42.95). VOX Books will replace formats that are quickly 
becoming outdated, like book and CD packets, since many families no longer have CD players in 
their cars and homes. Vox Books combine outstanding picture books and non-fiction with audio 
recordings that capture children’s attention and make learning and literacy development fun. 
We hope you’ll consider partnering with us to offer this new resource to the community.  

Service Hours Requested. Please describe the nature of the project and an estimate of 
service hours, up to 20 total hours. * 

No service hours are required for this request. 

Please add any additional information you would like us to consider. 

SPL’s Children’s Room is a vibrant and bustling space filled with families who are reading, 
learning, and playing together. The Children’s Room routinely serves around 12,000 people 
each month and approximately 400 visitors each day, using a variety of media and materials to 
inspire and teach the library’s youngest learners. In 2019, the Children’s Department offered 
708 programs over the course of the year; that’s an average of two events each and every day! 
52,229 people attended these children’s programs. Simsbury Public Library is also one of the 
highest circulating libraries in the state and circulated 202,764 children’s items last year. From 
exciting books and programs to inviting spaces, the Simsbury Public Library continually works to 
create new opportunities for engaging and inspiring children of all ages.  

How did you learn about the SJWC grant process? * 

Via email from SJWC  





DAILY GREENS FEES 2016 2017 2018 2019 2019 2020 2020 2020

RESIDENT BOS Approved  Surcharge  

 One Rate 
(includes 

surcharge) 

 One Rate 
(includes 

surcharge) 
 Amount Of 

Fee Increase 

Increased 
Revenue 

Projection
18 hole weekdays 32.00$            32.00$                 34.00$            3.00$             40.00$            40.00$            -$                -$               
  9 hole weekdays 19.00$            19.00$                 20.00$            1.50$             22.00$            22.00$            -$                -$               
18 hole weekends 34.00$            34.00$                 35.00$            3.00$             42.00$            42.00$            -$                -$               
  9 hole weekends 20.00$            20.00$                 21.00$            1.50$             24.00$            24.00$            -$                -$               
jr./sr. 18 hole weekdays 24.00$            24.00$                 26.00$            3.00$             30.00$            30.00$            -$                -$               
jr./sr. 9 hole weekdays 15.00$            15.00$                 16.00$            1.50$             19.00$            19.00$            -$                -$               
NEW - 6 holes  Fri. p.m. 10.00$            1.00$             12.00$            12.00$            -$                Discontinued

Est. new revenue $0
NON-RESIDENT
18 hole weekdays 39.00$            39.00$                 42.00$            
  9 hole weekdays 24.00$            24.00$                 25.00$            
18 hole weekends 42.00$            42.00$                 44.00$            
  9 hole weekends 25.00$            25.00$                 27.00$            
Sr. - 18 hole weekdays 30.00$            30.00$                 32.00$            
Sr. - 9 hole weekdays 19.00$            19.00$                 20.00$            
Active Military 22.00/11.00 22.00/11.00 1/2 price 2.00/3.00 $24.00/$12.00 $24.00/$12.00 -$                -$               
Weekday Special 45.00$            46.00$              48.00$            3.00$             50.00$            50.00$            -$                -$               
Senior Special 40.00$            40.00$              42.00$            3.00$             45.00$            45.00$            -$                -$               
Twilight Special (wkday after 6) 14.00$            14.00$                 15.00$            2.00$             15.00$            15.00$            -$                -$               
Weekend Special - after 1:00 47.00$            48.00$              50.00$            3.00$             53.00$            53.00$            -$                -$               
Junior Weekend Rate (after 12) $3/$1.50 $32/$19 $32/$19 -$                -$               

Est. new revenue -$               

SEASON PASSES
 2018 Rate inc. 

surcharge 
 Current 

Surcharge 
 2019 Rate inc. 

surcharge 

 2020 
Proposed 
Rates inc. 
surcharge 

 Amount Of 
Fee Increase 

Increased 
Revenue 

Projection
Adult - unlimited 1,230.00$        1,230.00$         1,280.00$        100.00$         1,280.00$        1,330.00$        50.00$            1,350$           
Adult - limited 825.00$          50.00$           825.00$          850.00$          25.00$            150.00$         
Senior Citizen - Limited 650.00$          650.00$            675.00$          50.00$           675.00$          700.00$          25.00$            1,500.00$      
Senior Citizen - Unlimited 1,120.00$          1,120.00$         1,150.00$        100.00$         1,150.00$        1,200.00$        50.00$            1,300.00$      
Junior 450.00$              450.00$            450.00$          50.00$           450.00$          475.00$          25.00$            150.00$         
Junior - 10 week 250.00$          250.00$            300.00$          50.00$           300.00$          325.00$          25.00$            175.00$         
Junior - Non-res. 10 week 300.00$          300.00$            350.00$          50.00$             
Junior - Non-resident 500.00$              500.00$            520.00$          50.00$             
Adult - Non-resident 1,515.00$          1,515.00$         1,575.00$        100.00$         1,575.00$        1,625.00$        50.00$            -$               
Sr. - Non-res. Weekday 835.00$              835.00$            875.00$          50.00$           875.00$          900.00$          25.00$            25.00$           
Sr. - Non-res. Unlimited 1,385.00$          1,385.00$         1,455.00$        100.00$         1,455.00$        1,505.00$        50.00$            50.00$           

Est. new revenue 4,700.00$      

2016 2017 2017 2018 2019 2020 2020 2020

CARTS Rate Rate Rate Proposed Rate
 Amount Of 

Fee Increase 

Increased 
Revenue 

Projection
18 holes 18.00$                18.00$              18.00$            18.00$           18.00$            19.00$            1.00$              4,142.00$      
9 holes 11.00$                11.00$              11.00$            11.00$           11.00$            12.00$            1.00$              2,888.00$      
Sr. 18 holes 16.00$                16.00$              16.00$            16.00$           16.00$            17.00$            1.00$              3,790.00$      
Sr. 9 holes 10.00$                10.00$              10.00$            10.00$           10.00$            11.00$            1.00$              3,680.00$      
Cart Value Cards (11 for 10) Sr. 18 160.00$          160.00$         160.00$          160.00$          10.00$            230.00$         
Cart Value Cards (11 for 10) Adult 18 180.00$          180.00$         180.00$          190.00$          10.00$            90.00$           
Cart Value Cards (11 for 10) Sr. 9 100.00$          100.00$         100.00$          110.00$          10.00$            190.00$         
Cart Value Cards (11 for 10) Adult 9 110.00$          110.00$         110.00$          120.00$          10.00$            100.00$         
RANGE BALLS  -$               
Small (30) 5.00$                  5.00$                5.00$              5.00$             5.00$              5.00$              -$                -$               
Medium (60) 8.00$                  8.00$                8.00$              8.00$             8.00$              9.00$              1.00$              1,589.00$      
Large (90) 12.00$                12.00$              12.00$            12.00$           12.00$            13.00$            1.00$              2,027.00$      
Senior (60) 7.00$                  7.00$                7.00$              7.00$             7.00$              8.00$              1.00$              1,079.00$      
Range Pass (12) 8.00$                  8.00$                40.00$            40.00$           40.00$            50.00$            10.00$            1,350.00$      
Range Pass (28) 12.00$                12.00$              90.00$            90.00$           90.00$            100.00$          10.00$            570.00$         
Range Pass (45) 7.00$                  7.00$                136.00$          136.00$         136.00$          156.00$          20.00$            1,120.00$      g

Est. new revenue 22,845.00$    

SIMSBURY FARMS GOLF COURSE ANNUAL FEE SCHEDULE
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ANNUAL RECREATION FEES 2016 2017 2018
2019 BOS 
Approved 2020 Proposed

Projected 
Additional 
Revenue

 
Aquatics  
    Season Passes Presale/In Season Presale/In Season Presale/In Season Presale/In Season Presale/In Season
        Family of 4  ** $125.00/$165.00 $125.00/$175.00 $125.00/$175.00 $130.00/$199.00 $145/$200 7,383$        
        Individual $70.00/$90.00 $70.00/$95.00 $70.00/$95.00 $75.00/$109.00 $80/$110 123$           
        Additional $20.00/$27.00 $20.00/$25.00 $20.00/$25.00 $25.00/$29.00 $25/$30 41$             
        Senior $35.00/$45.00 $35.00/$45.00 $35.00/$45.00 $35.00/$45.00 $40/$50 180$           
Non Resident Family of Four $175.00/$230.00 $175.00/$230.00 $175.00/$230.00 $180.00/$269.00 $200/$300 959$           
Non Resident Individual $125.00/$145.00 $95.00/$145.00 $95.00/$145.00 $100.00/$159.00 $110/$170 52$             
Non Resident Additional $55.00/$65.00 $55.00/$60.00 $55.00/$60.00 $60.00/$69.00 $60/$70 3$               
Non Resident Senior $55.00/$65.00 $40.00/$45.00 $50.00/$60.00 $50.00/$65.00 $55/$70 40$             
    Session Fees
        Resident $5.00 $5.00 $5.00 $5.00 $5.00   
        Non-resident $7.00 $7.00 $7.00 $7.00 $8.00 1,286$          
After 6:00 p.m. Resident $2.50 $2.50 $2.50 $3.00 $3.00
After 6:00 p.m. Non-Resident $3.50 $3.50 $3.50 $4.00 $5.00 45$             

Discount Card (Res/Non-Res) $50/$70 - 11 visits $50/$70 - 11 visits $50/$70 - 11 visits $50/$70 - 11 visits $50/$80 - 11 visits $50

    Learn-to-Swim                 $40.00/$50.00              $40.00/$50.00              $ 40.00/$50.00              $ 40.00/50.00 $50/$60 6,230$        
    Swim Team $135.00 $140.00 $140.00 $145.00 $155.00 950$           
    Pool Rental (per 2 hrs.) $425.00 $450.00 $450.00 $450.00 $450.00

 TOTAL 17,342.00$  

Day Camps

Camp Stuff-Ta-Doo
                      160.00** 165.00 $165.00 $175 $195 $11,880
Koala Kids  
 95.00 105.00 $105.00 $195 & $105 $120 $1,680 removing full day option
Awesome Adventure  
 250.00                    260.00                 $265.00 $235 $265 $4,470  
Playground Explorers 145/280/65
(discontinuing progam in 2019) 170/305/85             190/340/95 $235.00  

(1 child season TOTAL $18,030
** Pass rates are discounted prior to June 1 pass option only)    

Special Promotions and Discounts:  When Culture, Parks and Recreation Staff finds it to be in the best interest 
of the Town, from time to time, they may exercise their discretion to issue special promotions and discounts to 
encourage use of Town recreational facilities and programs. Any such special promotion or discount shall be 

approved by the Town Manager prior to implementation. 
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2016 2017 2018 2019 4yr Avg.
Camp Stuff-Ta-Doo 541 555 615 663 594
 
Koala Kids 131 137 123 56 112
 
Awesome Adventure 182 159 116 140 149
  

    Season Passes 2016 2017 2018 2019 4yr Avg.
        Family of 4  ** 499 459 469 516 486

after May 31 83 113 105 72 93
        Individual 17 18 22 35 23

after May 31 7 6 10 9 8
        Additional 154 142 137 136 142

after May 31 24 56 50 35 41
        Senior 22 16 31 39 27

after May 31 1 11 14 9 9
Non Resident Family of Four 33 34 22 45 34

after May 31 8 13 10 5 9
Non Resident Individual 2 1 4 4 3

after May 31 2 2 2 1 2
Non Resident Additional 9 12 5 17 11

after May 31 2 0 7 3 3
Non Resident Senior 3 3 8 8 6

after May 31 2 2 4 1 2
    Session Fees 2016 2017 2018 2019 4yr Avg.
        Resident 5131 3623 4234 4031 4255
Non Resident 1401 1164 1227 1350 1286
After 6:00 p.m. Resident 237 98 314 214 216
        After 6pm Non-resident 35 27 67 50 45

0
Discount Card Res 35 51 27 27 35
Discount Card Non Res 7 6 3 5 5
    Learn-to-Swim 630 608 560 695 623
    Swim Team 79 108 93 100 95
    Pool Rental (per 2 hrs.) $425 $2,250 $1,050 931

Program and Facility Participation Numbers 2016-2019 Seasons





































































































LYNNE R. ADAME 
 | Home Office:  (preferred) | Mobile:  | Linked In 

  

 CORPORATE COMMUNICATIONS PROFESSIONAL 
• Creative individual with excellent relationship and problem-solving skills 

• Intense work ethic and drive 
• Proven ability to motivate, energize and lead to success 

 
Dynamic Communications Executive with more than 25 years’ experience developing and implementing strategic 
communications that support overall business strategy and engage and empower employees around a unified vision.  
 
Successfully improves processes and performance with organization redesign, culture change, employee engagement and 
business process modification. Possess excellent writing, editing, planning, team, presentation and project management 
abilities.  An effective company spokesperson, skilled at delivering messages in diverse forums with the ability to synthesize 
complex concepts for multiple and diverse audiences.  

KEY STRENGTHS  

• Strategic Communications Planning and Execution 
• Public Relations, Marketing and Advertising 
• Digital and Internet 
• Brand Management 
• Client Relations 

• Employee Engagement 
• Employee Recognition 
• Creative Services – Writing and Editing  
• Project Management and Event Planning 
• Change Management

PROFESSIONAL EXPERIENCE 

SODEXO NORTH AMERICA – Gaithersburg, MD   
COMMUNICATIONS CONSULTANT                                                                                                                                                                   PRESENT 
Assist with various segments’ communications needs, including filling in for Communications Directors on FMLA or assisting with 
specific projects.  Research and writing the Universities Segment’s President to President thought leadership series.  
 
SODEXO NORTH AMERICA – Simsbury, CT & Gaithersburg, MD   
DIRECTOR OF BUSINESS SEGMENT COMMUNICATIONS                                                                                        2016 to 2018                                                                                                                   
Developed and executed communications strategy and plans for Sodexo’s Government and Senior Living business segments, 
including internal, external, marketing communications and Public Relations. Responsibilities included senior executive 
communications including CEOs’ external blogs, change management, culture and brand communications, new product 
launches, employee engagement, diversity and inclusion, and rewards and recognition.  
 
Working with Sodexo’s Congressional liaison, developed the “Sodexo in America” Risk Mitigation brief and the U.S. House of 
Representatives briefing book in consultation with Sodexo’s Labor Relations and Legal teams.  
 
SODEXO NORTH AMERICA – Simsbury, CT & Gaithersburg, MD   
NATIONAL DIRECTOR OF COMMUNICATIONS CONTENT                                                                                                                2014 to 2016 
Guided development and execution of communications strategy and plans for all market segments and functional teams. 
Internal consultant for all segments and functions, focused on supporting Sodexo’s Brand and Quality of Life strategy, employee 
engagement and pride in the company as fundamental to achieving its objectives.  
 
Liaised with North American Directors of Segment Communications to create communications plans, measure their effectiveness 
and refine approach based on findings. Responsible for development, maintenance and implementation of the organization’s 
core message platform and ensuring the quality of all Sodexo North America written communications. Led a team composed of 
three communications specialists, an executive communications manager and the communications manager for Sodexo Canada 
as well as a translator for Sodexo Canada, for all internal and external deliverables, including executive speeches, presentations, 

https://www.linkedin.com/profile/preview?vpa=pub&locale=en_US
https://www.sodexousa.com/home/services/on-site-services/universities.html
http://sodexoinsights.com/thriving-colleges-engage-communities/
http://sodexoinsights.com/category/government/


videos, press releases and blogs. Provide strategic direction for communications initiatives to ensure full alignment with Sodexo 
Group’s Quality of Life strategy as well as Sodexo North America’s objectives.   
 

• Developed productive, collaborative relationships with Sodexo Group’s Communications team, the Communications 
Business Segment Directors and their internal clients and the Shared Services team 

• Created and executed the Sodexo North America communications plan for Transformation/Ambition 2025, including 
videos, blogs, the Sodexo Net intranet, currently being implemented 

• Liaised with Group Communications as the North American lead for the Healthcare Quality of Life magazine, INVENT, 
the Ambition 2025 Launch and the eNovChallenge, all launched successfully 

• Editor in Chief of Sodexo’s Solutions magazine 

• Completed 2016 Top Market Mayoral Research Studies for U.S. and Canada for the PR team 
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• Developed the Writing and Editorial Content team’s skills and acumen following the launch of the new Sodexo North 
America Brand and Communications team in 2014  

• Successfully coached team members through the change management process to understand their new jobs, Sodexo’s 
strategy and the businesses they support and expanded their research and writing skills to master Public Relations 
deliverables 

• Successfully integrated two members of the Sodexo Canada Communications team in early 2016, which necessitated 
another series of complex process changes 

• IMPACT Mentor, 2016 

SODEXO HEALTHCARE – Simsbury, CT & Gaithersburg, MD  
MARKET SENIOR DIRECTOR OF COMMUNICATIONS                                                                                                 2005 to 2013 

Developed and executed communications strategy and plans for Healthcare’s Market President, four Division Presidents and 
operations teams in both the Senior Living and Hospitals divisions, reaching 65,000 employees and included internal, external 
and marketing communications. Responsibilities included senior executive communications, change management, culture and 
brand communications, new product launches, employee engagement, diversity and inclusion, and rewards and recognition.  

• Served on Healthcare’s Executive Council and as the executive advisor for union-related issues  

• Developed and supervised all aspects of annual meetings and awards events, including preparation, scripting, and on-
site event management  

• Managed Healthcare’s Sodexo Net sites and multiple content owners to ensure quality and brand consistency  

• Liaised with Sodexo North America’s Corporate Internal Communications as well as Sodexo Group as a member of the 
Corporate Communications’ Strategy Team to drive alignment with Sodexo’s strategy and initiatives   

• Significantly contributed to Healthcare’s 2012 “best employer” 65% employee engagement score as measured by Aon 
Hewitt as the architect of the CARES communications strategy 

• Editor-in-Chief and lead writer for Heart Beat, the market magazine focused on recognition and human-interest stories 
for Sodexo’s Hospitals, Senior Living clients, and staff, published three times annually; Lead Writer for Healthcare 
Market for Solutions magazine, Sodexo North America’s client and staff publication. 

• Elected to serve as Chair of Sodexo Women’s Network Group (WiNG), 2011 to 2013; recruited to return as WiNG Co-
Chair, 2013-2014; Director of Communications for Sodexo Organization for disAbilities Resources (SOAR), 2008 to 
2010; and Director of Communications for Sodexo’s Women’s Network Group (WiNG), 2005 to 2009.  

• IMPACT Program Mentor, 2014 and 2016; mentoring relationships continue to the present  

COMMUNICATIONS MANAGER                                                                                                                                                                 2001 to 2005 



Communications lead for Healthcare’s patient and resident experience taskforce charged with the development of industry-
changing brand initiative. Developed communications plans and deliverables for division presidents. Wrote and edited internal 
Team Connections and external Insights magazines. Researched and wrote testimonials and sell sheets for the Healthcare sales 
team and was the managing editor of Healthcare’s Sodexo Net site 

• Developed the Weekly Huddles and the CARES awards, new recognition and communication programs that were 
instrumental in driving front-line employee engagement to 78%, exceeding all external benchmarks including U.S. and 
global corporations, and the global healthcare industry 

• Redesigned Team Connections, the internal divisional magazine to recognize accomplishments of managers and 
teams in the field, driving employee engagement and demonstrating Sodexo’s value to clients and later evolved it into 
HeartBeat magazine, reflecting the Patient and Resident Experience brand focus 

• Member of the Healthcare Patient and Resident Experience Taskforce responsible for the development of Patient and 
Resident Experience brand initiative with a focus on frontline employee engagement and recognition 
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HONORS & AWARDS: 

• 2010 Sodexo Senior Living Award of Excellence; Recognized for contributions that supported sales growth and 
operational excellence   

• 2009 Platinum Spirit of Sodexo Award, Spirit of Progress, Sodexo North America; received Sodexo’s highest award for 
Communications’ role in Sodexo Health Care’s Patient and Resident Experience initiative, which differentiated the 
company in a commoditized marketplace and achieved “best employer” level in employee engagement 

• 2005 and 2007 Healthcare Service Excellence Award for Sales Support 

ADDITIONAL EXPERIENCE 

Connecticut Culinary Institute – Farmington, CT  

CORPORATE ADVERTISING / MARKETING DIRECTOR 
FINANCIAL AID DIRECTOR 
ADMISSIONS DIRECTOR 
CHEF MANAGER & LIFE ENRICHMENT PROGRAM MANAGER 

Stonebridge Inn – Hillsboro, NH 

CHEF / OWNER  

Culinary Institute of the University of Southern New Hampshire – Manchester, NH 

ADJUNCT INSTRUCTOR, MANAGEMENT 

Eric Mower Advertising – Syracuse, NY 

SENIOR ACCOUNT EXECUTIVE 

EDUCATION 

Bachelor of Arts in English Literature 
Drew University – Madison, NJ 

Semester Abroad, University of London 

PRESENTATIONS 

The 2012 Customer Experience Leadership Conference, the Conference Board, New York, NY:  
Reinventing the Healthcare Experience 



The Eighth Annual Customer Experience Conference, Marcus Evans, Chicago, IL, 2012: 
Enhancing the Healthcare Customer Experience 

The 2012 Marketing Forum, La Jolla, CA: 
A Journey of Growth; Building a Customer-Centered Culture 

The Conference Board, New York and Chicago, 2011:  
Reinforcing Employee Commitment through Recognition and Education 

American Association of Services and Homes for the Aging (AAHSA), 2006:  
Building Your Community’s Brand from the Inside Out 

Tennessee American Association of Services and Homes for the Aging (AAHSA), 2005: 
Building a Powerful Local Brand 
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CALL TO ORDER 

 

The Regular Meeting of the Board of Selectmen as called to order at 6:00 p.m. in the Main Meeting Room of 

the Simsbury Town Offices.  Present were:  First Selectman Eric Wellman; Deputy First Selectman Sean 

Askham, Board members Michael Paine, Wendy Mackstutis, Jackie Battos, and Chris Peterson.  Others in 

attendance included Town Manager Maria E. Capriola; Deputy Town Manager Melissa Appleby; Finance 

Director Amy Meriwether; Parks and Recreation Director Tom Tyburski; Library Director Lisa Karim, and 

other interested parties. 

 

PLEDGE OF ALLEGIANCE 

 

Everyone stood for the Pledge of Allegiance. 

 

PUBLIC AUDIENCE 

 

Joan Coe, 26 Whitcomb Drive, spoke about FOI requests, payroll discrepancies, lockers being vandalized, 

employee grievances, and other items. 

 

Wooda McNiven, August Road, spoke about asking for increases in the Board of Selectmen and Board of 

Education annual contributions and how important it is to donate to SCTV and what an asset it is.  He also 

spoke about obtaining some money from the PEGETIA Grant for new equipment. 

 

Susan Masino, 41 Madison Lane, spoke about a documentary being held on January 27
th

 on the Eastern White 

Pine at the Simsbury Library at 6:00 p.m.  She said some of the pictures were taken at Belden Forest.   

 

Ms. Masino also spoke about an event at The Grange for Martin Luther King, Jr. and possibly having dances 

there.  She also spoke about a secret closet they found at The Grange. 

 

PRESENTATIONS 

 

a) Farmington Valley Health District Strategic Plan Update 

 

Brandon Robertson, Chair of the Farmington Valley Health District, spoke about the five year strategic plan of 

the Farmington Valley Health District.  He said they were founded in 1976 and they started out with only three 

towns.  Simsbury joined in 1987 and now they have ten towns.   

 

Mr. Robertson said they are bound by State requirements.  They are now going through an accreditation 

process.  There are three revenue resources for them.  The current year per capita contribution is now $6.05 and 

they are now advising a $6.50 per capita contribution for fiscal year 2021. 

 

Jennifer Kertanis, Executive Director, spoke about the driving forces that lead their strategic plan, which are 

primarily statutory mandates.     

 

Ms. Kertanis said they do need extra staff and went through their needs as presented last year. She also went 

through their accomplishments.  They have now drafted a RFP and are interviewing potential consultants for 

their health implementation phase.     

 

 

 



T O W N  O F  S I M S B U R Y  –  B O A R D  O F  S E L E C T M E N   

R E G U L A R  M E E T I N G  M I N U T E S  –  J A N U A R Y  1 3 ,  2 0 2 0        P a g e  | 2 

 

FIRST SELECTMAN’S REPORT 

 

First Selectman, Eric Wellman, reviewed his First Selectman’s report. 

 

TOWN MANAGER’S REPORT 

 

Town Manager, Maria E. Capriola, reviewed her Town Manager’s report. 

 

SELECTMEN ACTION 

 

a) Tax Refund Requests 

 

Ms. Mackstutis made a motion, effective January 13, 2020, to approve the presented tax refunds in the amount 

of $32,785.33, and to authorize Maria E. Capriola to execute the tax refunds.  Mr. Paine seconded the motion.  

All were in favor and the motion passed. 

 

b) Proposed Donation from Garrity Asphalt Reclaiming, Inc. 

 

Mr. Paine made a motion, effective January 13, 2020, to accept the donation from Garrity Asphalt Reclaiming, 

Inc. in the amount of $5,000 for the purpose of supporting Simsbury Community and Social Services 

Department programs that assist residents in need with our thanks. Mr. Askham seconded the motion.  All were 

in favor and the motion passed. 

 

c) Acceptance of Sponsorships of the 350
th

 Anniversary Celebration Events 

 

Mr. Wellman said the 350
th

 Celebration Committee has been hard at work on this Celebration.  Ms. Cook said 

people have been very generous and they are very thankful.  Most events will now be free or at a low cost.  

They are also selling different merchandise for this event.  

 

Mr. Askham made a motion, effective January 13, 2020, to accept $18,500 from Ensign Bickford, $7,500 from 

McLean, $5000 from Liberty Bank, and $5,000 from Tobacco Valley Solar as sponsorships of the 350
th

 

Anniversary celebration events with our thanks.  Mr. Paine seconded the motion.  All were in favor and the 

motion passed. 

 

d) Proposed Simsbury Public Library PEGPETIA (Public Educational and Governmental 

Programming & Education Technology Investment Account) Gran 

 

Mr. Wellman said the State makes grants available to public libraries to promote and improve public, 

governmental and educational access programing in the State.  

 

Mr. Paine made a motion, effective January 13, 2020, to approve the Library’s application for a PEGPETIA 

grant to fund an upgrade to audiovisual equipment in the Friends of the Simsbury Public Library Program 

Room, to add equipment to the Innovators’ Workshop Marketspace, and enhance technology offerings in the 

Children’s Department with our thanks.  Ms. Mackstutis seconded the motion.  All were in favor and the motion 

passed.  
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Ms. Mackstutis mad a motion to accept the PEGPETIA grant and to authorize Town Manager, Maria E. 

Capriola, to execute all documents related to the grant award.  Mr. Paine seconded the motion. All were in favor 

and the motion passed. 

  

e) Supplemental Appropriation – Ice Rink Boiler 

 

Mr. Wellman said they heard that the boiler at the Ice Rink stopped functioning and is unable to repair.  

Therefore, there was a transfer from the general fund for the new boiler.  Ms. Capriola said they will bring this 

transfer to the Board of Finance for approval. 

 

Mr. Askham made a motion, effective January 13, 2020, to recommend to the Board of Finance a transfer of 

$10,000 from the General Fund to the Simsbury Farms Fund to cover the cost of a new boiler.  Ms. Mackstutis 

seconded the motion.  All were in favor and the motion passed. 

 

f) Temporary Shared Financial Management Services with Board of Education and Finance Director 

Compensation 

 

Mr. Wellman said the Town and the Board of Education have separate Finance Departments and shared 

services have been investigated.   

 

Ms. Capriola said the proposal is to share services, due to an unanticipated leave of absence for a staff member. 

This agreement would be to share services until the end of the year with two additional three month periods 

renewal periods if needed.   

 

Due to the additional workload of the Finance Director, it was recommended to increase the Finance Director’s 

salary by 10% during this period.   

  

Mr. Askham made a motion, effective January 13, 2020, to authorize Town Manager, Maria E Capriola to 

execute the Memorandum of Agreement between the Town of Simsbury and the Simsbury Board of Education 

for Financial Management Services.  Further, to authorize an increase in the Finance Director’s salary of 10% 

during the temporary period of shared financial management services between the Town of Simsbury and 

Simsbury Board of Education.  Mr. Paine seconded the motion.  All were in favor and the motion passed. 

 

g) Parks and Recreation Special Revenue Fund Analysis 

 

Mr. Wellman said Town staff has been working on an analysis of the Parks and Recreation Special Revenue 

Fund and they believe that a workgroup to review this analysis and making policy recommendations to the 

Board would be prudent.  

 

Mr. Peterson made a motion, effective January 13, 2020, to create a workgroup with the purpose to review the 

Parks and Recreation Special Revenue Fund Analysis and make policy recommendations to the full Board of 

Selectmen.  Further move to create membership slots for the workgroup as follows: 

  Mr. Peterson and Mr. Askham from the Board of Selectmen 

 Two member from the Board of Finance 

 Two members from the Culture, Parks and Recreation Commission 

Ms. Battos seconded the motion.  All were in favor and the motion passed. 
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h) Set Public Hearing Date for Small Cities Grant Application 

 

Mr. Wellman said there was a competitive RFP process for a consultant to provide professional and technical 

services in connection with the Town’s application and implementation activities for the 2020 Small Cities 

Program.  The Town selected the Housing Development Team, LLC to fill this role. 

 

Mr. Askham made a motion, effective January 1, 2020, to set a public hearing to receive public comment on the 

2020 Small Cities Program Application for 6:05 p.m. on Monday, February 10, 2020.  Ms. Battos seconded the 

motion.  All were in favor and the motion passed. 

 

i) Proposed Fair Housing Policy and Resolution 

 

Mr. Wellman said the Town, on behalf of the Simsbury Housing Authority, received a 2017 Small Cities Grant 

for critical projects at the Owen L. Murphy Apartments and Virginia Connelly Residences.  The Town will now 

be applying for additional grant funding for capital projects at the Owen L. Murphy Apartments. 

 

Mr. Paine made a motion, effective January 13, 2020, to adopt the Fair Housing Resolution and Fair Housing 

Policy as presented and to authorize Town Manager Maria E. Capriola to execute the documents.  Mr. Askham 

seconded the motion.  All were in favor and the motion passed. 

 

j) Proposed Affirmative Action Policy and Compliance with Title VI of the Civil Rights Act of 1964 

Policy 

 

Mr. Wellman said the Town is required by the State to adopt its policies related to Equal Opportunity.  There 

are no proposed changes to the policies as presented from their current form. 

 

Ms. Mackstutis made a motion, effective January 13, 2020, to adopt the Affirmative Action Policy and the 

Compliance with Title VI of the Civil Rights Act of 1964 Policy as presented and to authorize Maria E. 

Capriola to execute the documents.  Mr. Askham seconded the motion.  All were in favor and the motion 

passed. 

 

k) Gifts of Love Farm Lease Amendment 

 

Mr. Wellman said on September 23, 2019, the Board said the “Gifts of Love” was changing the scope of its 

educational programming, and that a lease amendment would be needed.  This amendment includes an update 

to Attachment D of their lease.   

 

Mr. Paine made a motion, effective January 13, 2020, to approve the Gifts of Love lease amendment and to 

authorize Town Manager, Maria E. Capriola to execute all documents related to this lease amendment.  Ms. 

Mackstutis seconded the motion.  All were in favor and the motion passed. 

 

l) Volunteer Firefighter and Ambulance Personnel Tax Abatement Ordinance 

 

Mr. Wellman said the Board established workgroup on January 28, 2019 to review the Tax Abatement for 

Volunteer Firefighters and Ambulance Personnel ordinance. Amendments to the Ordinance were adopted at the 

May 13, 2019 meeting.   
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The proposed changes to the Ordinance are to increase the maximum abatement amount for FY 2020/21 and FY 

2021/22 from $1000 to $1500 for members with at least five years of service and increase from $500 to $750 

for those with at least two years of services, but less than five. 

  

Ms. Battos made a motion, effective January 13, 2020, to reestablish the Tax Abatement for Volunteer 

Firefighters and Ambulance Workgroup that was originally created on January 28, 2019 for the purpose of 

reviewing any potential changes to the Volunteer Firefighter and Ambulance Personnel Tax Abatement 

Ordinance.  Further move, to appoint Ms. Mackstutis and Ms. Battos to the workgroup.  Ms. Mackstutis 

seconded the motion.  All were in favor and the motion passed. 

 

m) Community Choice Aggregation Resolution 

 

Mr. Wellman said at a meeting on October 21, 2019, the Clean Energy Task Force voted to recommend that the 

Board of Selectmen pass a resolution in support of State CCA legislation, which, if passed, would not require 

Simsbury to enact CCA, but it would make that option available. 

 

Mr. Paine made a motion, effective January 13, 2020, to adopt the attached resolution in support of state 

legislation enabling Community Choice Aggregation in Connecticut.  Mr. Peterson seconded the motion.  All 

were in favor and the motion passed.  

 

APPOINTMENTS AND RESIGNATIONS 

 

a) Simsbury Democratic Town Committee Proposed Re-Appointments/New Appointments to Various 

Boards/Commissions 

 

Mr. Askham made a motion, effective January 13, 2020, to re-appoint Lorraine Doonan  as an Alternate 

member of the Aging and Disability Commission with a term expiring January 1, 20222; 

To re-appoint Arlene Zappile  as an Alternate Member of the Aging and Disability Commission with a term 

expiring January 1, 2022; 

To re-appoint Richard Cortes as an Alternate Member of the Building Code Board of Appeals with a term 

expiring January 1, 20222; 

To re-appoint Samuel Ziplow as an Alternate Member of the Building Code Board of Appeals with a term 

expiring January 1, 2022; 

To re-appoint Mark Scully as a Regular Member of the Clean Energy Task Force with a term expiring 

December 6, 2021; 

To re-appoint Cheri Calnan as  a Regular Member of the Clean Energy Task Force with a term expiring 

December 6, 2021; 

To re-appoint Gina Morgan as a Regular Member of the Culture, Parks and Recreation Commission with a term 

expiring January 1, 2024; 

To re-appoint Joseph Daly as a Regular Member of the Recycling Committee with a term expiring December 6, 

2021; 

To re-appoint Heather Dawson as a Regular Member of the Recycling Committee with a term expiring 

December 6, 2021 

To re-appoint Dominique Avery as a Regular Member of the Tourism Committee with a term expiring 

December 6, 2021; 

To re-appoint Charmaine Seavy as a Regular Member of the Tourism Committee with a term expiring 

December 6, 2021; 

To re-appoint Sheree Landerman as a Regular Member of the Tourism Committee with a term expiring 

December 6, 2021 
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To re-appoint Joseph Buda as a Regular Member of the Tourism Committee with a term expiring December 6, 

2021; 

To re-appoint Patricia Carbone as a Regular Member of the Tourism Committee with a term expiring December 

6, 2021; 

To re-appoint Lori Lubetkin as a Regular Member of the Tourism Committee with a term expiring December 6, 

2021; 

To re-appoint Diane Phillips as a Regular Member of the Tourism Committee with a term expiring December 6, 

2021; 

To re-appoint Paulette Clark as a Regular Member of the Tourism Committee with a term expiring December 6, 

2021; 

To re-appoint Paul Gilmore as a Regular Member of the Water Pollution  Control Authority with a term 

expiring January 1, 2024; 

To appoint Joseph Campolieta as a Regular Member of the Conservation Commission/IWWA with a term 

expiring January 1, 2024; 

And, 

To appoint Danielle Celli as a Regular Members of the Culture, Parks and Recreation Commission with a term 

expiring January 1, 2024. 

 

Mr. Paine seconded the motion.  All were in favor and the motion passed. 

 

b) Personnel Sub-Committee Proposed Re-Appointments/Appointments and Resignations of Various 

Boards/Commissions 

 

Ms. Battos made a motion, effective January 13, 2020 to re-appoint Sally Rieger (D) as a Regular Member of 

the Community for Care Committee with a term expiring December 6, 2021; 

To re-appoint Gene Ott (D) as a Regular Member of the Community for Care Committee with a term expiring 

December 6, 2021; 

To re-appoint Cheryl Cook (R) as a Regular Member of the Community for Care with a term expiring 

December 6, 2021; 

To re-appoint Marc Lehman (U) as a Regular Member of the Community for Care Committee with a term 

expiring December 6, 2021; 

To re-appoint Thomas Steen (U) as a Regular Member of the Community for Care Committee with a term 

expiring December 6, 2021; 

To re-appoint Karen Gallagher (U) as a Regular Member of the Community for Care Committee with a term 

expiring December 6, 2021; 

To re-appoint Robert Moran, Jr. (U) as a Hearing Officer with a term expiring December 6, 2021; 

To re-appoint Stephen McDonnell (U) as a Hearing Officer with a term expiring December 6, 2021; 

To re-appoint T. J. Donohue (D) as a Regular Member of the Hometown Hero Selection Committee with a term 

expiring December 6, 2021; 

To re-appoint Eric Wellman (D) as a Regular Member of the Hometown Hero Selection Committee with a term 

expiring December 6, 2021; 

To re-appoint Mike Paine (R) as a Regular Member of the Hometown Hero Selection Committee with a term 

expiring December 6, 2021; 

To re-appoint Eric Wellman (D) as a Regular Member of the Open Space Committee with a term expiring  

December 6, 2021; 

To re-appoint William Rice (R) as a Regular Member of the Open Space Committee with a term expiring 

December 6, 2021; 

To re-appoint Margery Winters (R) as a Regular Member of the Open Space Committee with a term expiring 

December 6, 2021; 
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To re-appoint David Bush (R) as a Regular Member of the Open Space Committee with a term expiring 

December 6, 2021; 

To re-appoint Susan Masino (U) as a Regular Member of the Open Space Committee with a term expiring 

December 6, 2021;  

To appoint Anne Erickson (R) as a Regular Member of the Open Space Committee with a term expiring 

December 6, 2021. 

To accept the resignation of Nancy Scheetz (R) as a Regular Member of the Community for Care Committee 

with our thanks; 

And, 

To accept the resignation of Thomas Horan (D) as a Regular Member of the Hometown Hero Selection 

Committee with our thanks. 

  

Mr. Paine seconded the motion.  All were in favor and the motion passed.   

 

c) Resignation of Diane Madigan from Zoning Board of Appeals 

 

Ms. Battos made a motion to accept the resignation of Diane Madigan as a Regular Member of the Zoning 

Board of Appeals retroactive to December 11, 2019 with our thanks.  Ms. Mackstutis seconded the motion.  All 

were in favor and the motion passed.  

 

REVIEW OF MINUTES 

 

a) Regular Meeting of December 16, 2019 

 

There were no changes to the Regular Meeting Minutes of December 16, 2019, and, therefore, the minutes were 

adopted. 

 

SELECTMEN LIAISON AND SUB-COMMITTEE REPORTS 

 

a) Personnel – no report at this time. 

b) Finance – no report at this time. 

c) Welfare – no report at this time. 

d) Public Safety - Mr. Wellman said DEEP has asked for legislation to ban the feeding of wildlife on private 

residences.  We are keeping our ordinance on track right now.  Our ban includes removing bird feeders 

during certain times.  There will be more public input before being approved or rejected.    

 

e) Board of Education – Ms. Mackstutis said they were meeting tomorrow night to discuss the 2020 budget 

and task force.  They are meeting three times this year to discuss the facility plan. 

 

Mr. Tyburski said they have meet with the consultants about the Open Space master plan draft.  This will be 

posted on the website.  There should be a final report given to the Board of Selectmen in March. 

 

Mr. Wellman said the consultants made recommendations around pollinators.   
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EXECUTIVE SESSION  

 

a) Pursuant to CGS §1-200 (6)(D), Discussion of Possible Purchase and Sale of Real Property 

b) Pending Litigation:  CTEC Solar v. Town of Simsbury, General Statutes section 1-200(6)(B); 

Attorney Client Privileged Communication, Section 1-200(6)(E) for the same legal matter 

 

Mr. Askham made a motion to adjourn to Executive Session at 7:12 p.m.  Mr. Wellman said Ms. Capriola, Ms. 

Appleby, Mike Glidden, and Attorney DeCrescenzo will join the Board for item a; and Ms. Capriola, Ms. 

Appleby, Ms. Meriwether, Francine Butler and Attorney DeCrescenzo will join the Board for item b. Mr. Paine 

seconded the motion.  All were in favor and the motion passed.  

 

ADJOURN 

 

Mr. Wellman made a motion to adjourn the executive session at 8:05pm.  Ms. Battos seconded the motion.  All 

were in favor and it passed unanimously.   

 

Mr. Wellman made a motion to adjourn the regular meeting at 8:05pm.  Ms. Battos seconded the motion.  All 

were in favor and it passed unanimously.   

 

Respectfully submitted, 

 

Kathi Radocchio 

Clerk   
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MEMORANDUM 
 
To:   Board of Selectmen Members    
From:  Maria Capriola, Town Manager   
CC:   Tom Tyburski; Tom Roy, Orlando Casiano; Mike Wallace  
Date:   January 27, 2020 
Subject:   Pesticides/Herbicides Application 
 
Attached you will find correspondence from Bring Your Own Connecticut (BYOCT). The 
organization is advocating for the “repeal (of) Connecticut’s current law on Pesticide 
Preemption – a law that prohibits municipalities from enacting their own regulations 
regarding the use and types of pesticides.”  CCM recently forwarded this information to town 
officials throughout the state.  In response to this correspondence I thought it would be 
helpful to provide a high-level overview of our pesticides and herbicides application on town 
owned properties and roadways. 
 
Public Works: 
Currently, The Highway Department has a long standing program of spraying herbicides 
behind guard rails throughout the town to control vegetation.   This program utilizes a 
licensed commercial contractor to spray herbicide behind the Town’s guard rails to prevent 
weeds from growing and interfering with the roadway.  We require the applicator to comply 
with industry standard and state regulations.  Further our applicator is using Glyphosate free 
products.  If this work is done by mechanical means, such as weed-whackers, there is a 
significant risk for injuries associated with debris (bottles) that can collect in these areas.   
 
Generally, when Facilities Maintenance is maintaining buildings and grounds around town 
(municipal) buildings, organic lawn care practices are utilized.  On a few rare occasions we 
may need the use of an herbicide at a Town building, in which case our Facilities Maintenance 
staff will request the support of one of the licensed applicators from the Parks Department.   
 
Culture, Parks and Recreation 
Currently, staff in the Culture Parks and Recreation Department is maintaining our school 
and municipal athletic fields, parks, open spaces, and golf course.  
 
State law prohibits the use of pesticides on any school grounds that K-8th grade students 
attend. The Parks Departments has adjusted their field maintenance practices to meet these 
requirements. The fertilization, over seeding and aerification programs were adjusted to meet 
this requirement in an effort to provide quality grounds on a sustainable basis.  It should also 



 

 

be noted that an Integrated Management Plan was developed by Golf Course Superintendent 
Michael Wallace and put in place to meet this requirement for the school department. 
 
Currently there are six staff members who are licensed applicators.  They are Michael 
Wallace, CGCS and Brian Johnson who both have supervisory licenses while Randy 
Niederwerfer, Orlando Casiano, Walter Soule and Walter Anderson have their applicators 
licenses. In order to obtain a license, a testing and education process is required.  In order to 
maintain a license, ongoing continuing education is required.  When staff conducts an 
application of herbicides or pesticides, every application of product that is applied has been 
recorded and per regulation, summaries of products used have been submitted to the 
Connecticut Department of Energy and Environmental Protection (DEEP) on an annual 
basis. 
 
Pesticides are applied to properties once a threshold has been reached that merits control. 
Depending on the specific area different criteria are used. For example baseball fields at 
Memorial Park require turf that can sustain rapid stopping, turning and running forces for 
player safety. Those turf areas require that white grubs that feed on the turf grass roots be 
controlled on a preventative basis. The rough areas on the golf course have no such 
requirement, which allows those areas to only receive spot treatment once actual damage is 
noticed. Each area is evaluated for public safety and where necessary measures are taken to 
control the target pests. Poison Ivy is a good example of a problem that if left unchecked can 
over take fence lines and boarders of treed areas. Poison Ivy is controlled on a spot basis in 
areas like the Rails for Trails and within parks where appropriate. 
 
Next Steps 
The Connecticut Recreation and Parks Association is expected to respond to this 
correspondence and take a position on the matter.  Other staff professional organizations may 
do the same.  Staff will continue to monitor the issue.  Any questions or concerns, please 
don’t hesitate to reach out to me. 
 



January 13, 2020 
 
Dear First Selectman, First Selectwoman, Mayor, Town Council Chair/s –  
 
We are a coalition of Connecticut citizens (tax payers), grass roots advocates and non‐profit organizations working together to 
build a healthier state by responsibly protecting its natural assets.  
 
We are writing to ask that you consider joining our statewide effort to repeal Connecticut’s current law on Pesticide Preemption – a 
law that prohibits municipalities from enacting their own regulations regarding the use and types of pesticides ‐‐ by signing on to 
the growing list of towns/cities and statewide supporters.  
 
Pesticides include a broad range of chemicals used to eradicate both pests and plants. We believe that pesticide preemption 
(Chapter 441 of the General Statutes) 1) unfairly limits the power of towns and cities, and 2) creates a barrier for communities that 
wish to restrict the use of unnecessary and harmful chemicals that endanger people and pollute rivers, lakes and soil.  
 
Many attempts have been made at the state level to reverse this preemption policy, but never before has there been a statewide 
coalition working together to push for it. Right now only the DEEP Commissioner has the authority to regulate. We invite you to 
join this coalition so your town/city can develop and enact its own policies that improve upon what DEEP requires.  
 
Please let us know if you agree with any of the following principles: 
 

1. Municipalities should not be preempted from developing their own pesticide policies that may be more restrictive than 
DEEP policies.  

 
2. DEEP must digitize the pesticide registration system and make it online accessible to the public. Maintaining records in an 

orderly fashion is critical to any system, especially one that directly impacts people and property.  
 

3. DEEP must establish a new framework for regulating pesticides going forward. A best practices model would defer 
questions of safety to the most respected scientific body, the World Health Organization’s IARC (International Agency on 
Research for Cancer), the agency whose sole mission is to assess cancer risk. IARC analyzes cancer research to make 
determinations about the relative safety of various substances. When IARC determines that a substance is a “known or 
suspected human carcinogen” that is an extremely high threshold, met only if studies confirm this conclusion beyond a 
reasonable doubt. When science is irrefutable, it should guide our public policy. And when a pesticide causes cancer in 
people it should be regulated.  

 
Thank you for taking the time to consider our proposal to empower municipalities to protect their own residents and natural 
resources. We hope to earn your support and show the General Assembly that this is what the people of Connecticut support.   
 
If you would like your town/city to be counted in the growing list of supporters for the above principles please email me back at 
byo@byoct.org and if possible, attach the seal of your Town/City. 
 
Respectfully, 
Jeanine Behr Getz 
Founder, BYOCT ‐ www.byoct.org  

	
COALITION OF SUPPORTERS (in formation) FOR: 

 Statewide effort to repeal Connecticut’s current law on Pesticide Preemption 
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January 27, 2020 

Robert DeCrescenzo 
Town Attorney 
Updike, Kelly and Spellacy 
100 Pearl St., 17th Floor 
P. O. Box 231277 
Hartford, CT  06123-1277 

Re: Legal Opinion Request 

Dear Bob, 

There are a number of sections of the Charter that define the Town Manager’s duties and 
responsibilities for budgeting and personnel matters.  Similarly there are sections of the Charter 
that define the Police Commission’s duties related to budget development, personnel, and 
collective bargaining matters.  The Police Commission has expressed a desire for clarification on 
respective duties and responsibilities of the Town Manager and Police Commission in these three 
areas. I join the Commission in their desire for clarification.     

Charter sections that define the Town Manager’s duties include but are not limited to: Section 
502A7, 802, 803, and 804 (budgeting); 502A, 502B (managing departments); and 502C 
(personnel). Examples of this in the Charter regarding the Police Commission’s duties include 
but are not limited to: Section 614 (c) (budgeting); 614 (d) (personnel); and 614 (e) (collective 
bargaining).  

In particular, the Commission and I would benefit from a legal opinion detailing which budget 
development, personnel, and collective bargaining duties, may overlap between the Town 
Manager and Police Commission.  Additionally, if there are budget development, personnel or 
collective bargaining duties that are not shared responsibilities, I would appreciate clarification 
on those duties as well.   

In addition, the Police Commission has asked for clarification of its role or presence in day-to-
day labor relations.  I would appreciate clarifying this issue further, giving consideration to 
MERA, FOIA, and statutes regarding police commissions, and how that body of state law 
impacts labor-relations and collective bargaining (i.e. mandatory v. permissive subjects of 
bargaining, holding meetings as a single member agency or as a public agency, etc). 



 

 

Another issue I would appreciate vetting further is around budget development. My 
understanding of the Charter and past practice is that the Town Manager is responsible for 
developing and submitting an annual operating and an annual capital budget to the Board of 
Selectmen for consideration and that as Manager, I have the ability to modify or alter budget 
proposals received by department heads and Boards and Committees, such as the Police 
Commission. Clarification on this matter would be appreciated. 
 
Regards, 

 
Maria Capriola 
Town Manager 
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