










to include the federal procurement practices into the Town/Board of Education 
purchasing policies.  While the Town policy was updated, the Board of Education policy 
was not.  The Board of Education policy has since been updated and ready for review 
by their policy committee in the Spring.   
 
The Comprehensive Annual Financial Report, Federal Single Audit Report and State 
Single Audit Report can be found at https://www.simsbury-
ct.gov/finance/pages/comprehensive-annual-financial-reports 
 

 
6. Financial Impact:              

None 
 
7. Description of Documents Included with Submission: 

a) Comprehensive Annual Financial Report (https://www.simsbury-
ct.gov/sites/simsburyct/files/uploads/comprehensive_annual_financial_report.pdf) 

b) Federal Single Audit Report (https://www.simsbury-
ct.gov/sites/simsburyct/files/uploads/federal_single_audit_report.pdf)  

c) State Single Audit Report (https://www.simsbury-
ct.gov/sites/simsburyct/files/uploads/state_single_audit_report.pdf) 

d) Audit Communication Letter 
e) Management Advisory Letter 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 





REQUESTED TAX REFUNDS
FEBRUARY 24, 2020 

BILL NUMBER TAX INTEREST TOTAL

List 2017
Jones Tiffany R 17-03-59337 $344.17 $344.17

Total 2017 $344.17 $0.00 $344.17

List 2018
Dave, Santosh 18-01-01884 $1,027.23 $1,027.23
Grist Mill Partners LLC 18-01-03169 $31,348.80 $31,348.80
Helitzer, Jonathan 18-01-03413 $295.03 $295.03
Kavanah Sheila A 18-01-03969 $194.12 $194.12
Kedala, Samuel 18-01-03994 $2,523.39 $2,523.39
Malakhov Yelena 18-01-04883 $250.00 $250.00
Mckay Robert B 18-01-05166 $12.95 $12.95
Wells Fargo (Norton, Michael) 18-01-05794 $2,640.39 $2,640.39
McCue Mrtg (Parker, Heather) 18-01-06069 $349.34 $349.34
Rogus, Joseph 18-01-06907 $169.92 $169.92
Wells Fargo (Wismar) 18-01-07626 $4,624.32 $4,624.32
McCue Mrtg (Snow, Steven) 18-01-07654 $889.33 $889.33
Wells Fargo (Staskiewicz) 18-01-07781 $3,295.55 $3,295.55
Vayda Neil 18-01-08344 $90.00 $90.00
Caputo Kathleen 18-03-52639 $419.48 $419.48
Honda Lease Trust 18-03-58172 $250.79 $250.79
Honda Lease Trust 18-03-58288 $134.91 $134.91
Honda Lease Trust 18-03-58311 $361.37 $361.37
Honda Lease Trust 18-03-58334 $256.01 $256.01
JP Morgan Chase Bank 18-03-59171 $263.22 $263.22
JP Morgan Chase Bank 18-03-59334 $131.74 $131.74
Preisser Peter 18-03-64988 $125.02 $125.02
Toyota Lease Trust 18-03-68643 $404.78 $404.78
VW Credit Leasing Ltd 18-03-69601 $117.26 $117.26
VW Credit Leasing Ltd 18-03-69602 $251.91 $251.91
VW Credit Leasing Ltd 18-03-69633 $427.88 $427.88
VW Credit Leasing Ltd 18-03-69660 $153.98 $153.98
Daimler Trust 18-04-80740 $788.39 $788.39
Lyons Shannon 18-04-82013 $36.00 $36.00

Total 2018 $51,833.11 $0.00 $51,833.11

TOTAL 2017 $344.17 $0.00 $344.17
TOTAL 2018 $51,833.11 $0.00 $51,833.11

TOTAL ALL YEARS $52,177.28 $0.00 $52,177.28
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Telephone  (860) 658-3230 
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  townmanager@simsbury-ct.gov 
www.simsbury-ct.gov 

An Equal Opportunity Employer 
8:30 – 7:00 Monday  
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February 25, 2020 
 
Thomas D. Kirk, President 
MIRA 
200 Corporate Place  
Suite 202  
Rocky Hill, CT 06067 
 
Re:  Redevelopment of South Meadows Facilities – Statement of Interest  
 
Dear Thomas D. Kirk: 
 
The Simsbury Board of Selectmen voted on MIRA’s Non-Binding, Statement of Interest on 
February 24, 2020:   
 

The vote was against supporting the terms of item #1 conceptual agreement of $145/ton 
and $0 for recycling with a COLA and “socialized” transfer station fees; and in favor of 
further exploring item #2 the 30-year commitment of waste with no opt-out agreement.   

 
Simsbury is highly supportive of the mission of MIRA as a strong example of the power of 
regionalism, through your continued commitment to the environmentally responsible 
management of our MSW and recycling.  However, we have a fiscal responsibility to our 
residents and find it irresponsible to support a tip fee that far exceeds the current and potential 
future open market fees.   
 
Simsbury would be supportive of a long-term agreement, provided we have better assurances and 
understanding of the reporting and controls for the net-cost of operation of this new venture 
between MIRA and SACYR-Rooney.  How does this model differ from the current MIRA model 
for establishing the cost of operation tip fees?  Will the tip fee actually be based on the net-cost 
of operations, with the $145/ton + COLA tip fee serving as a maximum fee?   
 
The Connecticut General Assembly currently has a proposed House Bill No. 54 that would 
authorize the issuance of Bonds for the improvements to the MIRA facility.   Assuming this bill 
passes, how will this impact the commitments and tip fees proposed for the South Meadows 
Redevelopment?   If required, we would be happy to assist with advocating for state bond fund 
for this important regional initiative.  
 



 

 

If new technologies are developed or if the recycling market has a substantial rebound, how will 
the proposed MIRA/SACYR-Rooney partnership share the benefits with the participating 
communities?  
 
Simsbury is very interested in supporting MIRA as you pursue alternatives to keep our tip fees 
reasonable for the region.  We would be like to offer our support and commitment to the regional 
model for MSW and recycling.  Please let me know if there are any steps I or my Board can take 
to help facilitate a better outcome for this redevelopment project.   We would like to keep an 
open dialogue, as we all have a vested interest in this regional issue.   
 
 
Thank you,        
 
 
 
Maria Capriola, MPA      Thomas J. Roy, PE 
Town Manager       Director of Public Works 
 
 
 
 
cc: Eric Wellman, First Selectman 
 Sean Askham, Deputy First Selectman   
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TOWN OF SIMSBURY 
Anti-Harassment Policy 

Adopted by the Board of Selectmen on [month] [day], [year] 
 
 
1. Purpose 
The Town of Simsbury (Town) is committed to providing and maintaining a work 
environment that is free from harassment and in which everyone is treated with respect and 
dignity.  The Town strictly prohibits all forms of unlawful harassment.  This includes, but is 
not limited to, harassment based on a person’s race, religion, age, sex, marital status, sexual 
orientation, gender identity or expression, genetic information, national origin, 
ancestry, military service, veteran status, or disability. All Town officials and employees are 
expected to comply with this policy.  The principles and complaint procedures set forth in 
this policy apply to all other forms of harassment, including sexual harassment involving 
employees, vendors, citizens, or residents. 

 
The Town of Simsbury will not tolerate a hostile work environment or any kind of unlawful 
harassment.  Anyone who engages in such conduct will be subject to discipline up to and 
including immediate discharge.  All staff are responsible for ensuring that the workplace is 
free of harassment. 

 
2. Prohibited Conduct 
The Town of Simsbury will not tolerate harassment as defined in this policy by anyone, 
including any supervisor, co-worker, vendor, citizen or resident, whether in the workplace, at 
assignments outside the workplace, or at Town-sponsored (social) functions. 
 
3. Effective Date 
This policy shall be effective immediately and shall remain in effect until revised or rescinded. 
 
4. Definitions  

A. “Sexual harassment” is a form of sex discrimination, and is prohibited by both 
state and federal law (see C.G.S. § 46a-60(a)(8) and Title VII of the Civil Rights Act 
of 1964).  “Sexual harassment” is any unwelcome sexual advance, request for sexual 
favors, or other verbal or physical conduct of a sexual nature where:  
1. Submission to such conduct is made either explicitly or implicitly a term or 

condition of a person’s employment; 
2. Submission to or rejection of such conduct by an individual is used as the basis 

for an employment decision affecting the person; or 
3. Such conduct interferes with a person’s work performance or creates an 

intimidating, hostile or offensive working environment. 
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Harassment can involve people of the same or the opposite gender. 

 
B. “Harassment” is unwarranted and unwanted verbal or nonverbal conduct which 

threatens, intimidates, or unduly aggravates or insults another person based upon a 
protected classification, where such conduct has the purpose or effect of creating an 
offensive, intimidating, degrading or hostile environment, or interferes with or 
adversely affects a person’s work performance. 

 
Harassment does not include the conduct or actions of supervisors intended to 
provide employee discipline, such as deficiency notices, performance evaluations, 
oral warnings, reprimands or other supervisory actions intended to promote 
positive performance and/or discourage negative behavior or performance. 
 

5. Examples of Harassment 
While it is not possible to list all circumstances that may constitute harassment, the following 
are some examples of conduct which, if unwelcome, may constitute harassment depending on 
the totality of the circumstances including the severity of the conduct and its pervasiveness. 

 
A. Examples of Sexual Harassment  

a. Unwanted sexual advances and explicit sexual proposals; 
• Demands for sexual favors in exchange for favorable treatment or continued 

employment; 
• Suggestive comments, sexually oriented teasing or practical jokes; 
• Foul or obscene body language or gestures; 
• Display of printed or visual material that is foul, obscene or offensive; 
• Sending or viewing jokes, pictures or other information by e-mail or the 

internet where the information is sexually-explicit, or where it ridicules a 
person’s ethnicity, religion, sexual-orientation or other unchangeable 
characteristics; or 

• Physical contact, such as touching, patting, pinching or brushing against 
another’s body. 

 
B. Examples of Other Forms of Unlawful Harassment  

• Jokes about ethnicity, religious beliefs or practices, accents or gender-specific 
traits; 

• Repeated, unscheduled demands for attention and time regarding matters of a 
non-urgent nature that interfere with an employee’s ability to perform his or 
her routine job duties in a timely and effective manner; 

• Any communication or action that would reasonably be considered demeaning, 
rude or inflammatory or otherwise incites anger, hurt, fear or embarrassment 
in the receiver of the communication or action; 

• Unwanted questions or comments pertaining to any aspect of an employee’s 
person or personal life; or 

• Unwanted contact or communication at an employee’s home or in public when 
an employee is off duty.  Examples of unwanted contact may include but are 
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not limited to: calling an employee at their personal cell phone or land line; 
emailing an employee at their personal email address; and physically 
approaching and/or criticizing employees about work matters when the 
employee is off duty. 

 
6. Reporting Harassment 
  A.  Victims of Harassment.  If you believe that you are being harassed, you should 

clearly and promptly tell the offender that you want them to stop the behavior.  If 
for any reason you do not wish to address the offender directly or if you are not 
successful in ending the harassment, you should immediately report the harassment 
to any one of the following people: 
• Your Supervisor, Manager, or Department Head; or 
• The Human Resources Coordinator; or 
• The Deputy Town Manager; or 
• The Town Manager 
 

If an employee believes they are being harassed by any person identified in the 
reporting structure above, they should report the alleged behavior to another person 
identified in the reporting structure above.   
 
If the employee has reason to believe that their supervisor or manager may be involved 
with the alleged harassment, the employee shall notify their Department Head, HR 
Coordinator, Deputy Town Manager or Town Manager directly. 
 
If the employee has reason to believe that their Department Head may be involved 
with the alleged harassment, the employee shall notify the HR Coordinator, Deputy 
Town Manager or Town Manager directly. 
 
Reports of alleged harassment against the Town Manager should be directed to the HR 
Coordinator or Deputy Town Manager; the HR Coordinator or Deputy Town 
Manager will notify the Personnel Sub-Committee promptly. 

 
 Any employee who believes that he or she has been harassed in the workplace in 

violation of this policy may also file a complaint with the Connecticut Commission on 
Human Rights and Opportunities, Capitol Region Office, 450 Columbus Boulevard, 
Hartford, CT 06031.  (TELEPHONE NUMBER 860-566-7710; TDD NUMBER 860-
566-7710) and/or the Equal Employment Opportunity Commission, Boston Area 
Office, One Congress Street, Boston, MA 02114 (TELEPHONE NUMBER 617-565-
2300; TDD NUMBER 617-565-3204). State of Connecticut law requires that a formal 
written complaint be filed with the Commission on Human Rights and Opportunities 
within 300 days of the date when the alleged harassment occurred.  Remedies for 
sexual harassment include cease and desist orders, back pay, compensatory damages, 
hiring, promotion or reinstatement. 

 
B.  Employees Who Witness Harassment.  Any employee who witnesses harassment 

or becomes aware that another employee has been subjected to prohibited 
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harassment is urged to immediately report the conduct to one of the individuals 
listed above. 

 
C. Supervisors and Managers.  Any supervisor or manager who receives a complaint 

about harassment, retaliation or who believes that someone is engaging in conduct 
that may be prohibited must immediately report it to the Human Resources 
Coordinator, Town Manager or Deputy Town Manager. Ignoring such conduct is 
not acceptable and may subject the supervisor or manager to disciplinary action. 

 
7. No Retaliation 
The Town strictly forbids retaliation against employees who report harassment or who 
participate in internal or external investigations of harassment.  The Town will not engage in 
any such retaliation nor will it permit employees to do so.  The Town will not tolerate 
retaliatory citizen behavior/actions towards employees whom have reported harassment or 
participated in a harassment investigation.  All employees shall report all instances of 
retaliation to one of the individuals listed in section 6.A of this policy.  
 
8. Investigating Complaints 
The Town’s policy is to take all complaints and reports of harassment seriously.  All 
complaints and reports will be investigated promptly, impartially and discreetly.  Once a 
complaint is received, an investigation will be undertaken promptly and all necessary steps 
taken to resolve the problem. Employees have a duty and are obligated to participate in 
investigations when asked.  Investigation of such matters will usually entail conferring with 
involved parties and any named or apparent witnesses. Where investigation confirms that 
harassment has occurred, the Town will promptly take corrective action.  Discipline up to 
and including discharge from Town service, banning from Town facilities or property, or 
legal action may be implemented by the Town after all parties have had a chance to present 
evidence, and to rebut the claims made against him or her.  In all cases, including those in 
which a harassment complaint is made against someone who is not a town official or 
employee, every effort will be made to ensure that the principles of due process of law are 
afforded to every person.  In this context, depending on the circumstances, due process 
includes, but is not limited to, the right to sufficient notice of the claims, the right to counsel 
at the individual’s expense, and the opportunity to rebut the allegations of the complaint in 
the presence of an impartial decision maker. 
 
9. False Reports 
Disciplinary action may be imposed if the Town determines that a false complaint was made 
under this policy. 
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CALL TO ORDER 

 

The Regular Meeting of the Board of Selectmen was called to order at 6:00 p.m. in the Main Meeting Room of 

the Simsbury Town Offices.  Present were: First Selectman Eric Wellman; Deputy First Selectman Sean 

Askham; Board members Wendy Mackstutis; Michael Paine, Jackie Battos, and Chris Peterson.  Others in 

attendance included Town Manager Maria E. Capriola; Deputy Town Manager Melissa Appleby, Parks and 

Recreation Director Tom Tyburski; Public Works Director Tom Roy; Chairman of Aging and Disability 

Commission Ed LaMontagne; Engineer Jeff Shea and other interested parties. 

 

PLEDGE OF ALLEGIANCE 

 

Everyone stood for the Pledge of Allegiance. 

 

PUBLIC HEARING 

 

a) Small Cities Program Application 

 

Mr. Wellman said the Housing Authority is interested in applying for a Small Cities Grant to pay for some of 

their capital projects and, therefore, a Public Hearing needs to take place.   

 

Mr. LaMontagne said the intent of the 2020 Small Cities Grant would be for the Owen J. Murphy Apartments 

and would include replacing the exterior doors and windows with energy efficient doors and windows.  He said 

they would also like to install lever handles and replace the main electrical panel, pole lighting in roadway, 

install a generator at the Community Building, to install walk-in showers, etc.   

 

Kent Lewis, Principal, Housing Authority, will be helping with the grant application.  He said the residents will 

be staying in their apartments while the work is being done.  These improvements are for the health and safety 

of the community.  The construction will probably take place within 6-9 months.   

 

Cheryl Cook, 15 Newbury Court, Vice Chair of the Board of Commissioners of Housing Authority, said these 

projects are very important, not a luxury for these residents.  This is the only place that provides for low 

housing, which is State funded. 

 

After no further comments, Mr. Askham made a motion to close the Public Hearing at 6:10 p.m.  Mr. Paine 

seconded the motion.  All were in favor and the motion passed. 

 

PUBLIC AUDIENCE 

 

Joan Coe, 26 Whitcomb Drive, spoke about the last Board of Selectmen meeting and the Conservation 

Commission, the Police Chief, FOI requests, the Police Department and Union, labor issues, tax payer issues, 

and other items. 

 

Diane Nash, 5 Merrywood, spoke about concerns she has about Open Space and Parks and Recreation.  She 

said there are many unintended consequences to the giveaway/sale of pieces of open space such as lawsuits by 

neighbors in the area.   
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Ms. Nash said there is an Executive Session tonight about the sale and purchase of Open Space.  This should 

not be considered without the full public disclosure and input of residents.  She feels the percentage of open 

space gives Simsbury its unique look and feel. 

 

Lynn Steamer, 13 Surrey Circle, spoke about banning plastic straws from Simsbury’s Restaurants.  She wants 

this done to improve the environment and feels this should be done here. 

  

PRESENTATIONS 

 

a) MIRA Statement of Interest 

 

Mr. Wellman said MIRA is looking into redeveloping its waste to energy facility, which is beyond its useful 

life.  They are looking for Towns to issue a non-binding commitment of interest.  There is no action needed 

tonight. 

 

Mr. Paine excused himself from the Board and will answer any questions, if needed, on this issue. 

 

Mr. Roy said MIRA has come to member towns with a $330,000,000 request for upgrades on their facilities.  

They are also looking to upgrade their recycling facilities and a long term solution for food waste.  He said 

Simsbury is currently paying $83/ton with no cost for recyclables and estimates on the 2020 tip fee are $87.85 

per ton.   

 

Mr. Roy and Mr. Paine went through a lot of information   Mr. Roy said MIRA is asking for a non-binding 

Statement of Interest.  He said the maximum tip fee for would be set at $145/ton beginning FY 2025.  The 

MSW tip fee would be adjusted annually based upon a COLA or change in law, if any, or other exceptional 

MIRA assumed risk. 

 

After a lot of discussion, there will be more information given at the next Board meeting and no action was 

taken.  

 

Mr. Paine rejoined the meeting. 

 

b) 2020 Census Proclamation 

  

Mr. Wellman encouraged everyone be counted on the census as it is very important. 

 

Mr. Askham made a motion, effective February 10, 2020, to authorize First Selectman Eric Wellman to issue a 

Proclamation in support of the U.S. 2020 Census.  Mr. Mackstutis seconded the motion.  All were in favor and 

the motion passed.  

 

FIRST SELECTMAN’S REPORT 

 

Mr. Wellman, First Selectman, reviewed his First Selectman’s report. 

 

TOWN MANAGER’S REPORT 

 

Ms. Capriola, Town Manager, reviewed her Town Manager’s Report. 
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SELECTMEN ACTION 

 

a) Tax Refund Requests 

 

Mr. Mackstutis made a motion, effective February 10, 2020, to approve the presented tax refunds in the amount 

of $31,158.14, and to authorize Town Manager, Maria E. Capriola, to execute the tax refunds.  Mr. Paine 

seconded the motion.  All were in favor and the motion passed. 

 

b) Simsbury 350
th

 Anniversary Gala 

 

Ms. Cook said the 350
th

 Committee would like to have a Gala to culminate all of the 350
th

 celebrations.  The 

tentative date is November 13
th

.  This would be to thank all of the people who made the 350
th

 so special.  The 

event will be co-sponsored by the Rotary Club.  They will be handling ticket sales and volunteers, etc.  If they 

use the grand ballroom, it would be a $4,000 deposit. 

 

Mr. Askham made a motion, effective February 10, 2020, to authorize Town Manager, Maria E. Capriola, to 

execute the proposed contract with the Riverview for the Simsbury 350
th

 Anniversary Gala. Mr. Paine seconded 

the motion. All were in favor and the motion passed.   

 

c) Acceptance of Sponsorship of the 350
th

 Anniversary Celebration Events 

 

Mr. Wellman said the 350
th

 Anniversary Celebration Committee has be soliciting sponsorships to support their 

events. 

   

Ms. Battos made a motion, effective February 10, 2020, to accept $13,350 from Vincent Funeral Home as 

sponsorship of the 350
th

 Anniversary celebration events.  Mr. Askham seconded the motion.  All were in favor 

and the motion passed. 

 

d) Small Cities Program Application 

 

Mr. Paine made a motion, effective February 10, 2020, to authorize Town Manager, Maria E. Capriola to 

execute any and all application materials for the 2020 Small Cities program on behalf of the Town of Simsbury, 

and, should the Town be awarded a Small Cities Grant, authorize Ms. Capriola to execute any and all 

documents related to the program implementation. Further move to designate Town Manager, Maria E. 

Capriola as the Environmental Certifying Officer for this program.  Ms. Mackstutis seconded the motion.  All 

were in favor and the motion passed. 

 

e) Resolution to Authorize Town Manager to Sign Small Cities Documents and serve as Environmental 

Review Officer 

 

Mr. Paine made a motion, effective February 10, 2020, to adopt the attached resolution authorizing the Town 

Manager to file an application for the Connecticut Small Cities Community Development Block Grant Program, 

and authorizing the Town Manager to act as the signatory and authorized representative for the Town on all 

relevant documentation.  Ms. Mackstutis seconded the motion.  All were in favor and the motion passed. 
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f) Public Gathering Permit – Darius Rucker Concert at the PAC 

 

Missy DiNunno, Executive Director of the PAC, said they entered into a three year contract with Trantolo and 

Trantolo Law to bring in concerts to benefit the Boys and Girls Club of Hartford.  They are very happy to be in 

partnership with us.     

 

Mr. Askham made a motion, effective February 10, 2020, to approve the public gathering application for the 

Darius Rucker concert and to authorize the issuance of the public gathering permit with the condition that 

SMPAC coordinate with representatives of the Fire District concerning placement of temporary structures along 

the eastern edge of the facility.  Ms. Mackstutis seconded the motion.  All were in favor and the motion passed. 

 

g) 2020 Distracted Driving High Visibility Enforcement Grant 

 

Mr. Wellman said the Police Department is applying for this Grant. 

 

Mr. Paine made a motion, effective February 10, 2020, to submit the 2020 Distracted Driving High Visibility 

Enforcement Grant application and to authorize Maria E. Capriola, Town Manager, to execute the grant 

application.  In the event that the grant is awarded, to accept the 2020 Distracted Driving High Visibility 

Enforcement Grant award and to authorize Town Manager, Maria E. Capriola, to execute all documents related 

to the grant award.  Ms. Mackstutis seconded the motion.  All were in favor and the motion passed.  

 

h) Draft Debt Management Policy 

 

Mr. Wellman said the Board had a draft of the Debt Management Policy.  He said there was a work-group that 

met on this policy.   

 

Mr. Askham said the group resolved the questions and they aren’t trying to do anything different.  This is a 

more definitive Policy.  The Boards will be well-served by this policy.   

    

Mr. Askham made a motion, effective February 10, 2020, to adopt the Debit Management Policy as presented.  

Ms. Battos seconded the motion.  All were in favor and the motion passed. 

 

APPOINTMENTS AND RESIGNATIONS 

 

a) Appointment of Mark William Freeman to the Zoning Board of Appeals 

 

Ms. Battos made a motion, effective February 10, 2020, to appoint Mark William Freeman (R) as a Regular 

Member of Zoning Board of Appeals with a term expiring December 6, 2021, to fill the vacancy created by the 

resignation of Diane Madigan.  Mr. Paine seconded the motion.  All were in favor and the motion passed.  

 

REVIEW OF MINUTES 

 

a) Regular Meeting of January 27, 2020 

 

Ms. Mackstutis made a motion – Page 5 last paragraph – last line:  add multiple in front of designations.  Mr. 

Paine seconded the motion. All were in favor and the motion passed.   
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SELECTMEN LIAISON AND SUB-COMMITTEE REPORTS 

 

a) Personnel – no report at this time. 

b) Finance – no report at this time. 

c) Welfare – no report at this time. 

d) Public Safety – no report at this time. 

e) Board of Education – Ms. Mackstutis said Ensign was at the meeting and they said they did a Stem Grant 

for $10,000 for 3 years for students in Town. They also have a Task Force to help present their plans for the 

Grants.  Ms. Battos asked everyone to fill out their survey so they can get more data on the schools. 

Mr. Wellman said they are also doing neighborhood meeting, dates on their website, and you can learn their 

process. 

 

Ms. Mackstutis said she saw Hair Spray and it was a well-diversified cast and great show. 

 

COMMUNICATIONS 

 

a) Welcome to the National W & S River System Letter 

 

EXECUTIVE SESSION 

 

a) Pursuant to Connecticut General Statutes section 1-200(6)(D), Sale and Purchase of Land – Open 

Space 

b) Pursuant to Connecticut General Statutes section 1-200(6)(B), Pending Claims and Connecticut 

General Statutes section 1-200(6)(E), Attorney Client Privileged document not subject to disclosure – 

45 Old Farms Road 

c) Pursuant to Connecticut General Statutes section 1-200(6)(B), Pending Claims and Connecticut 

General Statutes section 1-200(6)(E), Attorney Client Privileged document not subject to disclosure- 

15 Carriage Drive 

 

Mr. Askham made a motion to adjourn to Executive Session pursuant to Connecticut General Statutes Section 

1-200(6)(D) sale and purchase of Open Space; Section 1-200(6)(B) pending claims; Section 1-200(6)(E) 

Attorney Client Privilege; Section 1-200(6)(B) Pending Claims; and Section 1-200(6)(E) 15 Carriage Drive and  

to include Attorney Robert DeCrescenzo, Town Manager Maria E. Capriola, Deputy Town Manager Melissa 

Appleby, Culture, Parks and Recreation Director Tom Tyburski, Planning Director Mike Glidden and Town 

Engineer Jeff Shea, at 7:55 p.m.  Mr. Paine seconded the motion.  All were in favor and the motion passed. 

 

Mr. Askham made a motion to adjourn the executive session at 8:45pm.  Mr. Wellman seconded the motion.  

All were in favor and it passed unanimously.   

 

ADJOURN 

 

Mr. Askham made a motion to adjourn the regular meeting at 8:45pm.  Mr. Wellman seconded the motion.  All 

were in favor and it passed unanimously.   

 

Respectfully submitted, 

 

Kathi Radocchio 

Clerk   
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MEMORANDUM 
To: Board of Selectmen 
From: Maria E. Capriola, Town Manager 
Cc: Tom Tyburski, Director of Culture, Parks and Recreation 
Date: February 24, 2020 
Subject: Revisions to Parks and Recreation Department Refund & Transfer Procedures 
 
Culture, Parks and Recreation staff initiated a review of our refund and transfer procedures; 
the revised is attached. A primary goal of the revisions is to be more customer service 
oriented. The new procedures allow for increased flexibility and a more practical approach to 
authorizing refunds when it comes to cancellations. An example of this is when there is a 
cancellation in a program that has a waitlist.  
 
Attorney DeCrescenzo reviewed this matter and does not believe that the procedures need 
approval by the Board of Selectmen due to them being a departmental operating procedure.  
 
I have reviewed the recommendations by staff and have approved and finalized the new Parks 
and Recreation Department Refund & Transfer Procedures. They are included in your packet 
this evening for informational purposes. 
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TOWN OF SIMSBURY 
Culture, Parks and Recreation Department  

Refund & Transfer Procedures 
Revised January 30, 2020 

Refunds or credits will be given in the following situations: 

1. If a program is cancelled by the Simsbury Parks & Recreation Department, a full refund 
will be issued. 

2. Refunds in the form of an account credit or check (minus a $10 processing fee) will be 
issued if you cancel out of a program a minimum of two weeks prior to the program start 
date. For requests less than two weeks but more than one week prior to the program start 
date, a refund (minus a $10 processing fee) is possible if your space can be filled by 
someone on the affected program’s waitlist.  Unfortunately we cannot honor requests for 
refunds made less than one week prior to the program’s start date.  

3. In the event of an injury or illness of the program participant less than one week before a 
program begins, a full refund will be processed if accompanied by a doctor’s note stating 
that the participant cannot participate due injury/illness during the dates of the program. 
A Doctor’s note must be received within two weeks of the absence, and the refund will 
be prorated for missed days. This only applies to the injured participant, and not any 
siblings who may also be registered in the same program. 

4. Bus trips and special events and tickets are only refundable if your seat/space can be 
filled by someone on a waitlist. If you are considering a refund request of this type please 
allow us adequate time to contact our waitlist.  Merchandise and passes are non-
refundable, but exceptions due to exigent circumstances may be made by the Town 
Manager. 

5. Transfers - You may transfer into another session of the same program, without penalty, 
if done so a minimum of one week prior to the program start date and if there is space in 
the desired session.  You may transfer into a different program, without penalty, if the 
request is made at least two weeks prior to the start date of the original program. 

Refunds may be issued in the following two ways: 

1. A credit on your account at Simsbury Parks & Recreation, which will remain indefinitely 
and may be used toward any future activities with the department.  



 

 

2. A refund check sent to the address on file with your Simsbury Parks & Recreation 
account. Checks will be processed and sent from the Town of Simsbury’s Finance 
Department. Please allow 3-4 weeks for processing. 

 
 
 
 
 
 
 
 
 
 
  





 





 

Connecticut Coalition for Safe and Healthy Communities 
CT Association of Schools - CT Interscholastic Athletic Conference - CT Association of School Business Officials  

CT Association of Athletic Directors -  CT Farm Bureau Association - CT Nursery & Landscape Association  
CT Recreation & Parks Association - CT Tree Wardens Association –  CT Association of Public School Superintendents  

CT State Golf Association – CT School Buildings & Grounds Association  
CT Landscape Architects Association – CT Association of Privately Owned Public Golf Courses  

CT Association of Golf Course Superintendents – CT Grounds Keepers Association – CT Pest Control Association  
CT Tree Protection Association – CT Environment Council 

January 30, 2020 
 
Connecticut Conference of Municipalities  
Attn: Joe Delong, Executive Director & CEO 
545 Long Wharf Drive, 8th Floor 
New Haven, CT 06511 
 
Dear Mr. Delong: 
 
Your organization recently forwarded a letter from the Bring Your Own Connecticut (BYOCT) to municipal 
leaders that seeks to garner support for repealing Chapter 441 of the Connecticut General Statutes which gives 
the Department of Energy and Environmental Protection (DEEP) the authority to regulate pesticides statewide. 
The letter encourages municipal leadership to work to overturn Connecticut’s longstanding pesticide 
preemption law. CCM’s email forwarding this letter, stated that your organization has “historically advocated for 
local control and greater flexibility for the appropriate application of pesticides”. 
 
The nearly twenty member organizations of the Connecticut Coalition for Safe and Healthy Communities 
disagree with your presumed support of repealing pesticide preemption in Connecticut.  We were also surprised 
to see such a reversal in CCM’s policy position on this issue. 
 
Repealing preemption would result in a patchwork of regulation, jeopardizing public health and safety, making it 
impossible to test and certify applicators statewide. Uniform pesticide regulation is a statewide public interest, 
not a local interest. Having town by town regulations will inhibit the ability to effectively and safely control 
harmful pests. The unintended outcome can be an increase in disease carrying insects such as deadly mosquitos, 
ticks, bed bugs and harmful pests such as Emerald Ash Borer and Gypsy Moths. Noxious and invasive weeds, 
such as phragmites and Japanese knotweed, may also increase. A repeal would further hamper small towns 
from regionalizing grounds maintenance and pesticide services. All of this would result in a negative impact on 
our health, infrastructure, and our environment. This would interfere with effective and efficient state and 
federal regulatory systems that have been in place for decades. 
 
Furthermore, municipalities do not have the ability to regulate pesticides. They lack the staff, financial 
resources, and scientific expertise to regulate pesticides, DEEP has these resources. 
 
The uniform regulation and use of pesticides are important to the well-being of Connecticut’s citizens. We 
encourage you to support maintaining Connecticut’s state pesticide preemption. 
 
Representatives from our coalition would like to meet with you as soon as possible to discuss CCM’s position on 
this important issue moving forward. Please reach out to Erica Fearn at efearn@ctenvironmentalcouncil.org to 
schedule a meeting. 
 
Regards, 
Connecticut Coalition for Safe and Healthy Communities  
 
CC:  Ron Thomas, Deputy Director, CCM - rthomas@ccm-ct.org     

Brian O'Connor, Director of Public Policy, CCM - boconnor@ccm-ct.org  

mailto:efearn@ctenvironmentalcouncil.org
mailto:rthomas@ccm-ct.org
mailto:boconnor@ccm-ct.org
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To: Board of Selectmen 
CC: Maria Capriola, Melissa Appleby, Mike Glidden 
Date: February 24, 2020 
Subject: Canoe/Kayak Rentals 
 
 
Over the past couple of years, I have been approached by at least three people who operate 
Canoe/Kayak rental companies, who have expressed interest in being able to offer tours and/or 
rentals on the Farmington River in Simsbury. Their requests are to be able to launch and/or 
disembark from two areas in particular: the lot near the Pinchot Sycamore and the new park, 
Hopbrook Landing. One local operator recently expressed interest in renting canoes and kayaks at 
Hopbrook Landing during specific weekends in the summer. I have spoken with a couple of our 
neighboring municipalities who currently license a set number of tour operators and feel that it 
has worked successfully. Staff has informed me that if we were to move forward with such an 
arrangement, we would need to obtain permits at the state and federal level, a process that would 
likely not be complete until the 2021 season.  
 
I would like to gauge the Board of Selectmen’s interest in pursuing the necessary state and federal 
sign-offs that would ultimately allow the Town to license a set number of operators to launch 
and/or disembark from specific points along the Farmington River in Simsbury. At this point I am 
not prescriptive about what form this would take; whether it would be tours, rentals, or some 
combination. I am personally supportive of creating a legal path for canoe/kayak companies. It’s 
an opportunity to enhance the quality of life for our residents by offering greater access to the 
Farmington River and recreation. Further, it has the potential to support local businesses by 
attracting more people to Hopbrook Landing. 
 
If the Board is supportive of expanding opportunities for passive recreation along the Farmington 
River in Simsbury, we can ask staff to pursue the necessary state and federal approvals needed to 
move forward.  
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