
 

Town of Simsbury 
933 HOPMEADOW STREET  SIMSBURY, CONNECTICUT 06070 

 
Watch Board of Selectmen meetings LIVE and rebroadcast on Comcast Channels 96, 1090,   

Frontier Channel 6071 and LIVE streamed or on-demand at www.simsburytv.org 
 

SIMSBURY BOARD OF SELECTMEN - AMENDED 
Regular Meeting – March 27, 2023 – 6:00 p.m. 

Main Meeting Room, Simsbury Town Hall 
 
PLEDGE OF ALLEGIANCE 
 
PUBLIC AUDIENCE 
• Participants can address the Board of Selectmen in person at the meeting 
• Email townmanager@simsbury-ct.gov by noon on Monday, March 27, 2023 to register to 

address the Board of Selectmen live through Zoom 
• Written comments can be emailed to townmanager@simsbury-ct.gov. Written comments will 

not be read into the record, but forwarded to all Selectmen via email 
 
PRESENTATION 
a) Open Space Committee Update 
 
FIRST SELECTMAN’S REPORT  
 
TOWN MANAGER’S REPORT 
 
SELECTMEN LIAISON AND SUB-COMMITTEE REPORTS  
a) Personnel 
b) Finance 
c) Public Safety 
d) Board of Education 
 
SELECTMEN ACTION 
a) Tax Refund Requests 
b) FY 2024 Historic Documents Preservation Grant Program 
c) Donation from Simsbury-Granby Rotary Club 
d) Proposed Revisions to Fingerprinting Fee Schedule  
e) Easements Between Dorset Crossing LLC & Town of Simsbury 
f) Appointment of Interim Town Manager  
g) FY 23/24 Budget Discussion 
 
APPOINTMENTS AND RESIGNATIONS  
a) Resignation of Chari Chester Anderson from the Simsbury Diversity, Equity & Inclusion 

Council 

http://www.simsburytv.org/
mailto:townmanager@simsbury-ct.gov
mailto:townmanager@simsbury-ct.gov


b) Appointment of Ed LaMontagne as an Alternate Member of the Aging & Disability 
Commission  

c) Appointment of Veena Raghuvir to Juvenile Review Board 
d) Appointment of Thomas Fitzgerald to Farmington Valley Health District 
 
REVIEW OF MINUTES  
a) March 9, 2023 Regular Meeting Minutes 
b) March 11, 2023 Regular Meeting Minutes 
c) March 13, 2023 Regular Meeting Minutes 
d) March 15, 2023 Regular Meeting Minutes 
 
ADJOURN 
 

 
Following adjournment, Pursuant to 1-200 (2), the Board of Selectmen and its Legal 

Counsel will meet as the Executive Search Committee 
 



Town of Simsbury
933 HOPMEADOW STREET SIMSBURY, CONNECTICUT 06070 

BOARD OF SELECTMEN MEETING 
AGENDA SUBMISSION FORM 

1. Title of Submission: Open Space Committee Update 

2. Date of Board Meeting: March 27, 2023 

3. Individual or Entity Making the Submission:
Maria E. Capriola, Town Manager

4. Action Requested of the Board of Selectmen:
This presentation is informational.

5. Summary of Submission:
The Open Space Committee consists of 8 members who meet quarterly as well as an
Open Space Stewardship and Policies Work Group who meet in between the quarterly
full committee meetings. Susan Masino and Margery Winters from the Open Space
Committee will be giving you an update on their activity over the past year.

6. Financial Impact:
None

7. Description of Documents Included with Submission:
a) Presentation Slides
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Open Space Committee
Presentation to Board of Selectmen

March 27, 2023

Wild and Scenic River East Coast Greenway

National Scenic Trail *Old‐Growth Forest
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“Open Space” is the Foundation of 
Community Well‐Being 

• Ecological lifeline, scientific consensus
• Strategic, holistic planning is essential
• Values, Principles and Policies
•Master Plan and “Toolkit” 

• Updates, Plans and Requests
• Co‐Branding with Homegrown National Park

Acquisition Criteria and VALUES:

 Protection of surface water quality
 Protect public drinking water (aquifers or reservoirs) 
 Protect natural drainage pattern and manage storm water

 Protect critical habitat.
 Preservation of areas of core forests
 Promote and preserve old and old‐growth forests
 Prevention against term soil erosion
 Preserve prime agricultural lands/soils

 Protect lands of social or cultural importance
 Protect unique natural features that define a community's 

character 

 Provide sites for active recreation
 Provide sites for passive recreation 

 Enhance connection to existing open spaces 
 Create trail linkages between isolated open spaces 
 Enhance wildlife corridors between open space parcels

WATER

ECOLOGY / HABITAT 

SOILS/FARMLAND

HISTORY / CULTURE 
BEAUTY / SENSE OF PLACE

RECREATION

CONNECTIVITY

All of these values contribute to community well‐being.
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• Acquisition Policy
• Natural Area Stewardship Policy (natural forests)

• Farm Lease Policy (best practice / water protection)

• Ecological Inventories, Activities and Requests
• Stewardship, Documentation, Invasives, Light Pollution, 
Being “BearSmart,” Partnerships and Programming

• Leadership on Native plants / Mowing / Invasives 

• Opportunity:
Get on the Map! Homegrown National Park

Town Native Plant Policy for Municipal Landscapes
Adapted from Newtown policy

Goal:  Maximize the use of native* vegetation to protect/restore natural    
habitats and a healthy ecosystem.

Policy is consistent with the 
2017 Simsbury Plan of Conservation & Development 
and Simsbury’s Pollinator Pathway Proclamation

‐ native wildlife has coevolved with native plants which are essential to the 
health of our local ecosystems. 

‐ native plants are critical for the life cycles of many native insects which are
the base of the local food web.

‐ native plants are critical to health/survival of native pollinators & songbirds. 

‐ use of native plants in developed landscapes will help create pathways   

between our developed landscapes and open space areas

*  indigenous to the Northeast



3/23/2023

4

Caterpillars 
are 

baby bird food

It takes 6,000 to 10,000 caterpillars to raise 
one clutch of songbirds

Native Plant Species # of Insect Species Supported

Oaks 557

Chokeberry 206

New Jersey Tea 115

Goldenrods 112

Asters 105

Joe Pye Weed 36

Spicebush 18
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Native Plant Species # of Insect Species 
Supported

Oaks 557

Chokeberry 206

New Jersey Tea 115

Goldenrods 112

Asters 105

Joe Pye Weed 36

Spicebush 18
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Town Native Plant Policy for Municipal Landscapes
Adapted from Newtown policy

Establish minimum standards for new & replacement 
plantings in the Town of Simsbury for municipal properties:

o Trees: 100% native*

o Shrubs:  a minimum of 85% native

o Grasses (excluding turf):  100% native

o Groundcovers: 100% native 

o Herbaceous perennials: a minimum of 75% native

*  indigenous to the Northeast

Town Mowing Policy for Municipal Field Habitats
Adapted from Best Management Practices 

There are two primary habitat goals for meadow / grasslands:

1) nesting habitat for grassland bird species

2) pollinator habitat

Management for these goals requires initially identifying which 

parcels of land will be managed for birds.  

Remaining parcels should be managed for pollinators unless 

adjacent to other grasslands of sufficient size.
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Grassland Bird Habitat

Pollinator Habitat
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Mowing BMPs for Grassland Habitat
(Currently only Barndoor Hills Triangle)

Annual mowing is necessary to prevent the growth of woody vegetation and to 

repress the growth of herbaceous, flowering, non‐grass vegetation (forbs).  

Timing of this mowing is critical to the success of nesting birds and to keep the 

meadow as grass.

BMP 1: Investigate which grassland birds are present on parcel.

BMP 2: Identify grassland bird priorities for fields.

BMP 3:   Avoid mowing the meadow during bird nesting season to prevent 

injury to young nesting ground birds.  

BMP 4: Mow field annually to remove build‐up of shrubs, forbs, or small 

trees in late winter or early spring. 

BMP 5: Control invasive plants as much as possible.

BMP 6: Coordinate management practices with neighbors with open fields.

Mowing Practices for Pollinator Habitat

Mowing is necessary to prevent the growth of woody vegetation while 

encouraging the growth of herbaceous, flowering, non‐grass vegetation 

(forbs).  The timing of this mowing is critical to the success of the growth of 

these forbs.

 Mow fields once every two years, alternate fields.   

 Mow meadows preferably in early spring before the next year’s growth 

begins. In established meadows, a periodic weed/invasive plant inspection 

and removal will be necessary.

 More detailed management recommendations are provided.
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Open Space Committee: Opportunity

• HomeGrown National Park Branding Opportunity / 
Pollinator Pathway 

“If you have a backyard, 
this book is for you . . . ” 

Richard Louv,
Last Child in the Woods

Homegrown National Park 
(HGNP) is a national 
grassroots initiative to 
commit to native species 
for their many ecological 
and health benefits. 
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Individual properties can enroll. 
CT has 335 users (on 3/22/2023) 
We are #6 in the nation. 
(Users/Population) 

Simsbury can be
the first town in the country to 
co‐brand with HGNP.

This co‐branding aligns with our 
Open Space goals, our “Toolkit,” 
and the Simsbury Pollinator 
Pathway. 

We can “Get on the Map”



Town of Simsbury
933 HOPMEADOW STREET SIMSBURY, CONNECTICUT 06070 

BOARD OF SELECTMEN MEETING 
AGENDA SUBMISSION FORM 

1. Title of Submission: Tax Refund Requests 

2. Date of Board Meeting:   March 27, 2023 

3. Individual or Entity Making the Submission:
Maria E. Capriola, Town Manager; Colleen O’Connor, Tax Collector

4. Action Requested of the Board of Selectmen:
If the Board of Selectmen supports approving the tax refunds as presented, the
following motion is in order:

Move, effective March 27, 2023 to approve the presented tax refunds in the amount of
$2,155.27, and to authorize Town Manager, Maria E. Capriola, to execute the tax
refunds.

5. Summary of Submission:
Tax refunds need to be issued from time to time for motor vehicles, real property, and
personal property. Some of the most common reasons tax refunds need to be issued for
motor vehicles include: sale of the vehicle; the vehicle is destroyed; the vehicle is
donated; the owner has moved out of state; or, the owner has successfully appealed the
taxes. Real estate refunds are typically due to the fact that during the sale or refinancing
of a property, both a bank and an attorney’s office have paid taxes owed, resulting in an
overpayment to the Town. Overpayments of personal property taxes are rare; often
overpayments of personal property are due to a person or entity forgetting that they paid
in full in July, then also sending the January installment.

In a legal opinion from the Town Attorney dated May 22, 2001, he stated that CGS §12-
129 “requires that all applications for tax refunds be referred to the Board (of
Selectmen) for their consideration and action.”  Once approved by the Board of
Selectmen, the Town Manager will sign off on tax refund applications. As a reminder,
the Tax Collector’s Office is responsible for collecting revenue for the Fire District
pursuant to Special Act #264 of the Legislature in 1945.  However, tax refunds for the
Fire District are not under the jurisdiction of nor approved by the Board of Selectmen
and are therefore not included in the requested tax refunds presented.

6. Financial Impact:
The aggregate amount of all tax refunds as presented is $2,155.27. The attachment
dated March 27, 2023 has a detailed listing of all requested tax refunds.

7. Description of Documents Included with Submission:
a) Requested Tax Refunds, dated March 27, 2023



REQUESTED TAX REFUNDS
MARCH 27, 2023 

BILL NUMBER TAX INTEREST TOTAL

List 2016
Gordon, Jonathan (Scott) 16-04-81254 $152.73 $152.73

Total 2016 $152.73 $0.00 $152.73

List 2020
Shapiro, Margaret 20-03-70726 $130.39 $130.39
Fernandes,Jeffrey 20-03-70743 $48.27 $48.27

Total 2020 $178.66 $0.00 $178.66

List 2021
FLT Canal Place Flte LLC 21-01-01199 $1,694.67 $1,694.67
Krikawa Katherine E 21-03-60168 $129.21 $129.21

Total 2021 $1,823.88 $0.00 $1,823.88

TOTAL 2016 $152.73 $0.00 $152.73
TOTAL 2020 $178.66 $0.00 $178.66
TOTAL 2021 $1,823.88 $0.00 $1,823.88

TOTAL ALL YEARS $2,155.27 $0.00 $2,155.27



Town of Simsbury
933 HOPMEADOW STREET SIMSBURY, CONNECTICUT 06070 

BOARD OF SELECTMEN MEETING 
AGENDA SUBMISSION FORM 

1. Title of Submission: FY 2024 Historic Documents Preservation Grant 
Program 

2. Date of Board Meeting: March 27, 2023 

3. Individual or Entity Making the Submission:
Maria E. Capriola, Town Manager; Trish Munroe, Town Clerk

4. Action Requested of the Board of Selectmen:
If the Board of Selectmen supports applying for the Historic Documents Preservation
Program Grant, the following motion is in order:

Move, effective March 27, 2023 to submit the FY 2024 Historic Documents Preservation
Program Grant application and to authorize Maria E. Capriola, Town Manager, to
designate Trish Munroe, Town Clerk, as the agent for making the above application.

In the event that the grant is awarded, the following additional motion is in order:

Move, to accept the FY 2024 Historic Documents Preservation Program Grant and to
authorize Maria E. Capriola, Town Manager, or a successor Town Manager, to execute
all documents related to the grant award.

5. Summary of Submission:
Each year the Town Clerk has an opportunity to apply for the Historic Documents
Preservation Program Grant. The Targeted Grant Award amount is determined by a
town’s population. The Town of Simsbury is considered a medium sized municipality
and is therefore eligible for a grant amount of $8,000.

The grant funds would allow the continuation of a vital record project which was initiated
last year. The Town Clerk’s office routinely utilizes original vital records to prepare
certified copies. Many of these vital records are contained in bound volumes. This not
only presents a challenge in creating quality certified copies but also strains the
volumes during use. By unbinding the volumes and placing these records into archival
binders, we will be better able to create quality certified copies, while preserving the
integrity of the records for years to come.

6. Financial Impact:
The total cost of the above project is expected to be $8,000. The entire amount of the
project will be funded by the grant award.



7. Description of Documents Included with Submission: 
a) Targeted Grant FY 2024-Historic Documents Preservation Program-CT 

Municipalities Application and Narrative 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



APPLICATION  
TARGETED GRANT FY 2024 
Historic Documents Preservation Program 
Connecticut Municipalities 
GP-001 (rev. 1/2023)  

STATE OF CONNECTICUT 
Connecticut State Library 
PUBLIC RECORDS ADMINISTRATOR 
231 Capitol Ave., Hartford, CT 06106 
 

This form may be completed and printed for submission at https://ctstatelibrary.org/publicrecords/hdpp  
 

Name of Municipality: 
Use full municipality name, ie 
‘Town of ___’  or ‘City of ___’  

Town of Simsbury 

Name of Municipal CEO: Maria E. Capriola Title: Town Manager 

Phone with Area Code: 860-658-3230 

Email: mcapriola@simsbury-ct.gov 

Name of Town Clerk: Trish Munroe Title: Town Clerk 

Phone with Area Code: 860-658-3243 

Email: tmunroe@simsbury-ct.gov Check if Designated Applicant:   

TC Mailing Address: 933 Hopmeadow Street 

MCEO Address if Different: n/a 
 

Grant Application Deadline:   Cycle 1:  April 30, 2023                     Cycle 2:  September 30, 2023                   

  
Grant Contract Period: The contract period begins after July 1, 2023 AND receipt of the fully executed 

 contract.  Grant projects must be completed and funds expended by June 30, 2024.  
 Maximum Grant Allowed: $6,000 Small Municipality Population less than 20,000 

 $8,000 Medium Municipality Population between 20,000 and 69,999 
 $11,000 Large Municipality Population of 70,000 or greater 
  
Amount Requested: $  8,000  
   
Grant Category(ies):   Inventory and Planning   Organization and Indexing  
   Program Development   Storage and Facilities 
   Preservation/Conservation See Page 6 of the Guidelines for Category descriptions. 

 

   Budget Summary Grant Funds (A) Local Funds (B) Total Funds (A+B) 

1. Consultants/Vendors 
(Total cost for all consultants and vendors) $ 8,000 $ 0 $ 8,000 

2. Equipment 
(Total cost for eligible items, i.e. shelving) $       $       $       

3. Supplies 
(Total cost for eligible items, i.e. archival supplies) $       $       $       

4. Town Personnel Costs  
(Total cost for all town personnel)  

1$       2$       $       

5. Other  
     (Please specify on a separate sheet; rarely used)  $  $  $  

6. TOTAL $ 8,000 $ 0 $ 8,000 

                                                           
1 Base pay only for personnel hired directly by the municipality for the grant project.  Consultant/vendor costs should be listed on Line 1. 
2 Personnel taxes, benefits and any overtime must be paid by the municipality.  

https://ctstatelibrary.org/publicrecords/hdpp


Narrative Page & Supporting Documents 

Answer on an attached page.  Number each question and answer.  If applying for more than one project, questions 1 
through 3 must address each project separately and be numbered separately, i.e., 1a and 1b, 2a and 2b, 3a and 3b.   

Answers should be provided in the applicant’s own words, not by referencing the vendor’s proposal. 

1. Describe the project.  State what will be done and why.  In addition, for records projects, identify the specific 
records, including date ranges.  For conservation projects, also address microfilming – see Guidelines booklet 
for instructions under Preservation/Conservation on Page 9.   

2. Provide vendor/personnel info & timeframe.  For vendors, identify the company and the timeframe for 
completing the work within the grant period.  For town personnel – see Guidelines booklet for instructions under 
Town Personnel Costs on Page 12. 

3. State what will be accomplished.  Explain how the project will impact the records, the office and/or the 
municipality. 

4. Provide a detailed budget.  If applying for only one project with one vendor – omit this question.  If applying 
for more than one project – show the detail for each line item listed on page 1 of the Application 
(Consultants/Vendors, Equipment, Supplies, and Town Personnel Costs) and the split between grant and local 
funds for each line item (if any).   

5. Attach supporting documents.  For vendors: provide a copy of the proposal or quote.  For direct purchases of 
equipment or supplies: provide a copy of the product information/pricing from the website or catalog.  

 

Designation of Town Clerk as Applicant 
This section to be completed only if the MCEO wishes to designate the Town Clerk to make the application for the grant. 

I hereby designate, Trish Munroe  , the Town Clerk, as the agent for making the above application. 

      
Signature of MCEO  Date  

Maria E. Capriola       
Name and Title of MCEO 

 

Certification of the Application 
This section must be signed by the applicant.   

If the Town Clerk is designated above, the Town Clerk must sign.  If the Town Clerk is not designated, the MCEO must sign.   

I hereby certify that the statements contained in this application are true and that all eligibility requirements as outlined in 
the FY 2024 Targeted Grant Guidelines have been met.   

      
Signature of Applicant (MCEO or Town Clerk if Designated) Date (must be same as or later than above date) 

Trish Munroe, Town Clerk  
 Name and Title of Applicant 

For State Library Use Only 
Grant Disposition:       Approved                 Denied 

Grant Award:           $________________________________                         Grant Number:   _________-________-_________ 

__________________________________________________                         _________________________________________ 
Signature of Public Records Administrator                Date 



Targeted Grant FY 2023  Town of Simsbury 
Historic Documents Preservation Program  Town Clerk’s Office
   
Connecticut Municipalities  
   

Narrative 

Describe the project: 

1. The Town of Simsbury has bound volumes containing marriage records from the years 1969 
through 1999 and death records from the years 1924 through 1933. With the grant award, these 
vital record volumes will be taken apart, microfilmed for security and placed into archival vital 
record binders. Each vital record will have holes added to the left margin area to allow for easy 
removal and replacement into the binders. This proposed project will continue last year’s grant 
project which accomplished unbinding 40 vital records volumes and transferring the documents 
into new archival binders.  

 Identify the vendors or town personnel: 

2. Adkins, Inc., 40 South Street, P.O. Box 2440, New Britain, CT 06050-2440 will be completing the 
above described work.  

State what the municipality hopes to accomplish: 

3. The Town Clerk’s Office routinely utilizes original vital records to prepare certified copies. For 
vital records contained in bound volumes, this not only presents a challenge in creating quality 
certified copies but also strains the volumes during use. By unbinding the volumes and placing 
these records into archival binders, we will be able to create better quality certified copies, 
while preserving the integrity of the records for years to come.  



Town of Simsbury
933 HOPMEADOW STREET SIMSBURY, CONNECTICUT 06070 

BOARD OF SELECTMEN MEETING 
AGENDA SUBMISSION FORM 

1. Title of Submission: Donation from Simsbury-Granby Rotary Club 

2. Date of Board Meeting: March 27, 2023 

3. Individual or Entity Making the Submission:
Maria E. Capriola, Town Manager; Nicholas Boulter, Chief of Police

4. Action Requested of the Board of Selectmen:
If the Board of Selectmen supports acceptance of the Simsbury-Granby Rotary Club
donation, the following motion is in order:

Move, effective March 27, 2023, to accept a donation from Simsbury-Granby Rotary Club
in the amount of $1,875 to sponsor the attendance of three Simsbury Police cadets at the
Cadet Academy in the summer of 2023.

5. Summary of Submission:
The Simsbury Police provides a police cadet program for youth (age 14-20) to learn
about policing, leadership, community, and volunteerism.  The cadets can participate in
the North East Regional Law Enforcement Educational Association (NERLEEA) cadet
academy.  It is designed for cadets with little to no experience to experienced cadets
who practice skills running a patrol shift, investigating crimes, competing against other
cadet programs and participating in mock testing for a career in law enforcement.
Officers accompany the cadets for supervision, instruction, guidance, and support.

The Simsbury-Granby Rotary Club has provided a financial donation in the amount of
$1,875 to the Police Department to pay for the registration of three Simsbury Police
cadets to attend the 2023 NERLEEA Cadet Academy.

Chapter 100 of our Code of Ordinances, “Gift Policy,” Section 100-2 “Monetary
Donations” states that no donation of more than $1,500 may be accepted without Board
of Selectmen approval. If the donation is accepted I will send a thank you letter to
Simsbury-Granby Rotary Club.

6. Financial Impact:
The $1,875 donation from the Simsbury-Granby Rotary Club will be used for the tuition
of three Simsbury Cadets to attend the NERLEEA academy.  The funds would be
deposited into a Police Department Community Services special revenue fund.

7. Description of Documents Included with Submission:
None 



Town of Simsbury
933 HOPMEADOW STREET SIMSBURY, CONNECTICUT 06070 

BOARD OF SELECTMEN MEETING 
AGENDA SUBMISSION FORM 

1. Title of Submission: Proposed Revisions to Fingerprinting Fee Schedule  

2. Date of Board Meeting:               March 27, 2023 

3. Individual or Entity Making the Submission:
Maria E. Capriola, Town Manager; Nicholas J. Boulter, Chief of Police

4. Action Requested of the Board of Selectmen:
If the Board of Selectman is in concurrence with the recommendation of the Chief of
Police and supports the proposed revisions to fingerprinting fee schedule as presented,
the following is in order:

Move, effective July 1, 2023 to approve the proposed revisions to the fingerprinting fee
schedule as presented.

5. Summary of Submission:
The Police Department is proposing an increase in the fingerprint fees to the public from
$5.00 to $10.00.  The proposal includes charging a separate $10.00 fingerprint fee for
pistol permit applications, in addition to the existing $70.00 fee for a pistol permit
application.  The fee schedule will remain $5.00 for individuals applying to the Simsbury
Board of Education (BOE).

Our current fingerprint fees are far less than our surrounding communities and to the
communities we normally use for comparison. They range from $0 to $25 with an
average of $11.  Many of the communities charge a separate fingerprint fee for a pistol
permit application as well.

The Police Department conducts on average about 600 fingerprints each year (175 of
which are for the BOE).  The prints are mostly for employment reasons, pistol permits
and a variety of applications such as adoptions.

The proposed increase to the fee schedule will help support the annual maintenance
and warranty of the fingerprint equipment ($4,500 - $5,400).  Although we are required
by the State to use some of the equipment, state funding was not provided.

6. Financial Impact:
The increase in fees is estimated to generate an additional $3,000 to $4,000 in revenue
which will be used to offset the annual maintenance cost of the equipment.

7. Description of Documents Included with Submission:
None



Town of Simsbury
933 HOPMEADOW STREET SIMSBURY, CONNECTICUT 06070 

BOARD OF SELECTMEN MEETING 
AGENDA SUBMISSION FORM 

1. Title of Submission:  Easements Between Dorset Crossing LLC & Town of 
Simsbury 

2. Date of Board Meeting:   March 27, 2023 

3. Individual or Entity Making the Submission:
Maria E. Capriola, Town Manager; Thomas Roy, Director of Public Works / Town
Engineer; Adam Kessler, Deputy Town Engineer

4. Action Requested of the Board of Selectmen:
If the Board of Selectmen supports allowing these easements, the following motions are
in order:

Move, effective March 27, 2023, to authorize Town Manager, Maria E. Capriola, to
execute the First Amendment to Temporary Turnaround Easement Agreement between
Dorset Crossing LLC and the Town of Simsbury.

Move, effective March 27, 2023, to accept the Driveway and Drainage Easement from
Dorset Crossing LLC to the Town of Simsbury.

Move, effective March 27, 2023, to accept the Conservation Easement from Dorset
Crossing LLC to the Town of Simsbury.

5. Summary of Submission:
Dorset Crossing LLC and the Town of Simsbury entered into a certain Temporary
Turnaround Easement Agreement dated October 25, 2013 and recorded on volume 869
at page 393 of the Simsbury Land Records. The First Amendment revises the
agreement to address the proposed and accepted development plan by Dorset
Crossing LLC to improve Lot D and Lot G. The easement area is limited to Lot G (#115
Casterbridge Crossing).

The amended easement defines maintenance responsibilities of the turnaround. Dorset
Crossing LLC will be responsible for maintaining the temporary center island, lighting,
and grassy areas. The Town will be responsible for the road pavement including snow
removal of the road surface only.

The turnaround is considered temporary since the right-of-way ends at the property line
allowing future extension of Casterbridge Crossing as depicted on EA-1 (Attachment 4).



The Driveway and Drainage Easement will allow ongoing and future maintenance of the 
culvert to be installed as part of the extension of Casterbridge Crossing over Saxton 
Brook. The easement is located on Lot G (#115 Casterbridge Crossing). 
 
The Conservation Restriction Area includes the downstream area of Saxton Brook that 
is located on Lot G (#115 Casterbridge Crossing). 

 
6. Financial Impact:              

None 
 
7. Description of Documents Included with Submission: 

a) First Amendment to Temporary Turnaround Easement Agreement 
b) Drainage and Driveway Easement 
c) Conservation Restriction Area 
d) Easement Survey (Sheet EA-1) 

 
 
 
 
 
 
 
 
 
 
 
 
 
  







































Town of Simsbury
933 HOPMEADOW STREET SIMSBURY, CONNECTICUT 06070 

BOARD OF SELECTMEN MEETING 
AGENDA SUBMISSION FORM 

1. Title of Submission: Appointment of Interim Town Manager 

2. Date of Board Meeting:               March 27, 2023 

3. Individual or Entity Making the Submission:
Maria E. Capriola, Town Manager; Robert DeCrescenzo, Town Attorney

4. Action Requested of the Board of Selectmen:
If the Board of Selectmen concurs with the recommendation of the Executive Search
Committee to appoint Lee Erdmann as Interim Town Manager, the following motion is in
order:

Move, to appoint Lee C. Erdmann to the position of Interim Town Manager effective
June 1, 2023 until such time that this motion is superseded by the appointment of
another interim or permanent Town Manager.

Further move to authorize Maria E. Capriola, Town Manager, to execute the proposed
consulting services agreement as presented.

5. Summary of Submission:
Mr. Erdmann has over 39 years of experience in municipal government, including
previous experience as a Town Manager in Connecticut, and 13 years in the United
States Army. Mr. Erdmann has his Bachelor’s degree from UConn in Political Science
and his Master’s of Public Administration Degree from the University of North Carolina,
Chapel Hill.

If needed, Attorney DeCrescenzo will provide a high level overview of the Executive
Search process (for a permanent Town Manager), for which the Executive Search
Committee has been established.

6. Financial Impact:
The fee for services will not have a negative budgetary impact.

7. Description of Documents Included with Submission:
a) Proposed Consulting Services Agreement for Interim Town Manager



 

Town of Simsbury 
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March 28, 2023 
 
 
Lee C. Erdmann 
3 Caryn Lane 
Simsbury, CT 06089 
 
Re:  Interim Town Manager 
 
Dear Mr. Erdmann: 
 
 We are pleased to inform you that the Town of Simsbury (“the Town”) has agreed to contract for 
your services as its Interim Town Manager.  The purpose of this letter is to confirm the nature and scope 
of the engagement, the fee structure for the engagement and other matters related to your performance 
and obligations to the Town. 
 
 1.  Scope of Engagement 
 
 The scope of your services as Interim Town Manager will include, but may not be limited to the 
following: 
 
 The Interim Town Manager shall perform the functions and duties of the Chief Executive Officer 
of the Town in accordance with Chapter V of the Charter of the Town of Simsbury and such other duties 
and functions as the Board shall, from time to time, legally assign to the Town Interim Manager, 
including: 
. 
 (1) Assist Executive Search Committee in the new Town Manager selection process 
 (2) Interview Selectmen to learn their priorities and concerns 
 (3) Interview department heads to learn their priorities and concerns 
 (4)  Prepare the Board of Selectmen Meeting Agenda 
 (5) Attend Board of Selectmen meetings 
 (6) Attend committee meetings as needed 
 (7) Manage departments – focus on key projects, priorities, deadlines and concerns 
 (8) Coordinate, collaborate and cooperate with superintendent of schools as needed and desired 
 (9) Manage town budget-periodic reports to Board of Selectmen 
 (10) Make improvements in processes and procedures where possible and practical 
 
 



 

 

 2.  Term of Engagement 
 
 This Agreement shall have an initial term of three (3) months beginning on June 1, 2023 and 
expiring on August 31, 2023 (“the Initial Term”) unless extended for one or more additional three month 
terms unless terminated by either party with two weeks prior notice to the non-terminating party.  The 
Agreement will terminate no later than December 22, 2023.  Upon the expiration of the Initial Term or 
any Extended Term, the parties shall have no further obligations to each other. 
 
 3.  Fee Arrangement 
 
 The Town agrees to pay you for your services a lump sum amount of $14,500 per month for each 
month of the Initial Term or any month of any extended term.  The Town also agrees to either provide 
you with a vehicle for your personal use or a vehicle allowance of $500.00 per month in connection with 
your position as Interim Town Manager. 
 
 4.  Hours of Work 
 
 The Interim Town Manager will devote full time and attention to the business of the Town and 
will not engage in any other business, except with prior approval of the Board.  The position of Interim 
Town Manager is a consultant position.  As a consultant, the Interim Town Manager’s compensation is 
limited to the compensation defined in Paragraph 3 herein.  Recognizing that the Interim Town Manager 
will be devoting a great deal of time outside of the normal work schedule, the Interim Town Manager 
will be allowed to establish an appropriate work schedule, including at least three (3) days on site in 
Town Hall and two (2) days of remote work. 
 
 5.  Miscellaneous Matters 
 
 This Agreement shall be governed by the laws of the State of Connecticut.  Neither the Town nor 
you shall assign this Agreement.  This Agreement represents the entire and integrated agreement 
between the Town and you and supersedes all prior negotiations, representations or agreements, either 
written or oral.  This Agreement may be amended only by written instrument signed by both the Town 
and you.  Nothing contained in this Agreement shall create a contractual relationship with or a cause of 
action in favor of a third party against either the Town or you.  This is an agreement for temporary 
services as a consultant to the Town.  Nothing contained herein shall be construed as creating an 
employer-employee relationship covered by the Town Personnel Rules, any collective bargaining 
agreement or the Municipal Employees Relations Act, except as they may pertain to consultants. 
 
 6.  Simsbury Code of Ethics 
 
 The provisions of the Simsbury Code of Ethics require it to be incorporated by reference in all 
contracts and that all consultants complete a “Conflict of Interest” form prior to their start of service.  
For the Consulting Period, you are considered a consultant as that term is defined in the Code of Ethics.  
A “Conflict of Interest” form is attached for your review and signature.  Please complete the document 
as soon as possible. 
 
  



 

 

 If this letter correctly sets forth your understanding of the scope of the services to be rendered by 
you to the Town of Simsbury, and if the terms of the engagement are satisfactory, please execute the 
enclosed copy of this letter and return it to us. 
 
        Very truly yours, 
 
 
        Maria E. Capriola, MPA 
        Town Manager 
 
 
 
Agreed to and Accepted 
 
 
________________________________ 
Lee C. Erdmann 
 



Town of Simsbury
933 HOPMEADOW STREET SIMSBURY, CONNECTICUT 06070 

BOARD OF SELECTMEN MEETING 
AGENDA SUBMISSION FORM 

1. Title of Submission: FY 23/24 Budget Discussion 

2. Date of Board Meeting: March 27, 2023 

3. Individual or Entity Making the Submission:
Maria E. Capriola, Town Manager; Amy Meriwether, Finance Director/Treasurer

4. Action Requested of the Board of Selectmen:
The Board of Selectmen will be discussing their budget based on feedback from the
Board of Finance meeting on March 21, 2023.

5. Summary of Submission:
The Board of Selectmen approved their budget at their meeting on March 15, 2023 and
it was presented to the Board of Finance on March 21st. The Board of Finance reviewed
the budget and asked for the Board of Selectmen to identify areas that could be
potentially be reduced. The public hearing on the budget is scheduled for April 4, 2023.

6. Financial Impact:
Budget items are routinely added to the following website: https://www.simsbury-
ct.gov/finance/pages/2023-2024-budget-information

7. Description of Documents Included with Submission:
None

https://www.simsbury-ct.gov/finance/pages/2023-2024-budget-information
https://www.simsbury-ct.gov/finance/pages/2023-2024-budget-information


Town of Simsbury
933 HOPMEADOW STREET SIMSBURY, CONNECTICUT 06070 

BOARD OF SELECTMEN MEETING 
AGENDA SUBMISSION FORM 

1. Title of Submission:  Resignation of Chari Chester Anderson from the 
Simsbury Diversity, Equity & Inclusion Council 

2. Date of Board Meeting:   March 27, 2023 

3. Individual or Entity Making the Submission:
Maria E. Capriola, Town Manager; Trish Munroe, Town Clerk

4. Action Requested of the Board of Selectmen:
The following motion is in order:

Move, retroactive to March 14, 2023, to accept the resignation of Chari Chester
Anderson as a Regular Member of the Simsbury Diversity, Equity & Inclusion Council.

5. Summary of Submission:
The Town Clerk has received the resignation of Chari Chester Anderson (D) as a
Regular Member of the Simsbury Diversity, Equity & Inclusion Council. Ms. Anderson’s
term was to expire December 4, 2023.

Pursuant to our Charter, since Ms. Anderson is a Democrat, her replacement must be
from the same political party.

6. Financial Impact:
None

7. Description of Documents Included with Submission:
a) Chari Chester Anderson’s Resignation Letter, dated March 14, 2023





Town of Simsbury
933 HOPMEADOW STREET SIMSBURY, CONNECTICUT 06070 

BOARD OF SELECTMEN MEETING 
AGENDA SUBMISSION FORM 

1. Title of Submission:  Appointment of Ed LaMontagne as an Alternate 
Member of the Aging & Disability Commission 

2. Date of Board Meeting:   March 27, 2023 

3. Individual or Entity Making the Submission:
Maria E. Capriola, Town Manager; Trish Munroe, Town Clerk

4. Action Requested of the Board of Selectmen:
If the Board of Selectmen accepts the recommended appointment, the following motion
is in order:

Move, effective March 27, 2023, to appoint Ed LaMontagne as an Alternate Member of
the Aging & Disability Commission with a term ending January 1, 2024.

5. Summary of Submission:
The Town Clerk has received from the Democratic Town Committee the
recommendation of Ed LaMontagne (U) for appointment as an Alternate Member to the
Aging & Disability Commission for a two-year term ending January 1, 2024. The
appointee would be filling a vacancy which was not filled at the beginning of the term.

6. Financial Impact:
None

7. Description of Documents Included with Submission
None



Town of Simsbury
933 HOPMEADOW STREET SIMSBURY, CONNECTICUT 06070 

BOARD OF SELECTMEN MEETING 
AGENDA SUBMISSION FORM 

1. Title of Submission:  Appointment of Veena Raghuvir to Juvenile Review 
Board   

2. Date of Board Meeting:   March 27, 2023 

3. Individual or Entity Making the Submission:
Maria E. Capriola, Town Manager; Kristen Formanek, Director of Community and Social
Services

4. Action Requested of the Board of Selectmen:
If the Board of Selectmen supports the recommendation from the Simsbury Juvenile
Review Board regarding Veena Raghuvir’s appointment to the JRB, the following
motion is in order:

Move, effective March 27, 2023, to appoint Veena Raghuvir as a regular member of
Simsbury’s Juvenile Review Board.

5. Summary of Submission:
The Simsbury Juvenile Review Board (JRB) has a vacancy for a member who is with a
“Family Counseling Service.” JRB is recommending the appointment of Veena
Raghuvir.

Veena Raghuvir is a Licensed Clinical Social Worker practicing in the Town of
Simsbury.  She is also under contract with the Department of Community and Social
Services under the Youth Therapy Program.  She has extensive experience and often
receives referrals from this program.  As a BIPOC, Veena is committed to creating a
safe, culturally competent environment and therapy for everyone.

6. Financial Impact:
None

7. Description of Documents Included with Submission:
a) Biography of Veena Raghuvir
b) JRB Purpose and Procedures



 
 
Veena Raghuvir 
 
Appointment to Simsbury Juvenile Review Board effective March 27, 2023 
 
 
Biography 
 
Veena Raghuvir is a seasoned and experienced Licensed Clinical Social Worker in Simsbury, 
Connecticut.  She is passionate about wellness and providing a non-judgmental and safe space for 
everyone.  Veena works from a collaborative, strengths-based approach, assisting and supporting 
clients to be the author of their own lives.  She works with clients experiencing anxiety, depression, 
relationship challenges, self-esteem, parenting, LGBTQ+ and cultural identity.   
 
As a BIPOC, Veena is committed to creating a space for adults, children, and families to have a 
therapist who will understand their cultural norms and not feel “shamed” or “judged”; but rather feel 
heard and supported.  Veena believes in treating everyone with respect and compassion while 
providing culturally competent therapy. 
 
Veena is also a contracted therapist with Simsbury Community and Social Services as part of their 
Youth Therapy Program.  She has accepted referrals for and has assisted with many of our Simsbury 
youth and their families throughout the years. 
 
The Simsbury Juvenile Review Board looks forward to adding Veena to their Board to fill the current 
vacancy for a member of a “Family Counseling Service”.  The Board feels that Veena is well qualified, 
and her skills and expertise are a good match in assisting the Board to fulfill its purpose and mission.  
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SIMSBURY JUVENILE REVIEW BOARD 
STATEMENT OF PURPOSE AND PROCEDURE 
Approved by Board of Selectmen on March 10, 1982 

Revised Date: August 13, 2018; April 26, 2021 

1. Purpose 

A. The Simsbury Juvenile Review Board (JRB) is an established program within the 

Simsbury  Community and Social Services Department to provide an alternative and 

early means of identifying and assisting youths (age 17 and under) who are troubled 

or in trouble with the criminal justice system. The Board will accomplish its purpose 

through considering juvenile cases referred to it and offering recommendations 

regarding the best method of dealing with the youth’s particular needs. 

B. Where possible, the Board will attempt to construct non-judicial case 

recommendations. These may involve, but are not limited to such non-judicial 

options as individual or family counseling, psychiatric evaluation, work or monetary 

restitution, or participation in group or other activities. In many instances, these 

services are presently available, but unknown or unused, by the youth, family, school 

or police.  

C. The purpose of the Simsbury Juvenile Review Board shall be to provide an 

opportunity for troubled youths to be diverted from the criminal justice system and 

allow a path to becoming responsible members of the Simsbury community. 

2. Effective Date 
This policy shall remain in effect until revised or rescinded and replaces the original 
policy effective March 10, 1982.  The Town reserves the right to amend this policy as 
necessary. 

 
3. Goals 

A. The goals of the Review Board are: 

1) To use community resources as the first source of action in handling the 

community problem of juvenile delinquency. 

2) To promote community awareness of services to youth and youth activities. 

3) To provide juveniles with rehabilitative and supportive services in an effort to 

reduce delinquent behavior. 

4) To reduce the recidivism rate of juveniles. 
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5) To strengthen the working relationship and referral process between the Simsbury 

Police Department, Simsbury Public Schools, the Juvenile Court, and the 

Community and Social Services Department. 

6) To assist and advise the Simsbury Police Department and school system with 

juveniles who are in trouble. 

 
4. Composition/Voting/Meetings 

A. The size of the Board shall not exceed 11 persons, with 10 regular members and 1 

alternate. Membership on the Board shall be comprised of representatives from 

agencies or organizations which have direct responsibility, contact or concern with 

youth and their families.  

B. The following agencies and organizations shall have a representative(s) on the Review 

Board: 

1) Police Department (1 individual as assigned by the Chief) 

2) School Department (2 individuals as assigned by the Superintendent) 

3) Town Recreation Department (1 as assigned by the Director of Culture, Parks 

and Recreation) 

4) Town Director of Community and Social Services  

5) Board of Selectmen Member (1 Selectman as appointed by the Board of 

Selectmen) 

6) YMCA Representative (as appointed by the Board of Selectmen) 

7) Probation Officer from Juvenile Court (as appointed by the Board of Selectmen) 

8) Family Counseling Service (as appointed by the Board of Selectmen) 

9) Simsbury Clergy (as appointed by the Board of Selectmen) 

10) Alternate - Town Social Worker (as assigned by the Director of Community and 

Social Services) 

C. Staff appointments to the JRB should be reviewed and approved by the Director of 

Community and Social Services. The Director of Community and Social Services, in 

consultation with the JRB, will make recommendations to the Board of Selectmen for 

appointments to the JRB for members representing outside agencies as noted above 

in Section 4B. 

D. Any member of the JRB may be removed by the Board of Selectmen, upon the 

recommendation of the Town Manager, for cause.  Such member will be afforded an 

opportunity for a public meeting with the Board of Selectmen prior to a final decision 

being made regarding their status for removal. The purpose of the public meeting is 

to give the member an opportunity to be heard in person before the Board of 

Selectmen prior to a final decision being made.   

E. Any member who is absent from more than fifty (50) percent of JRB meetings during 

any twelve (12) month period may be removed from the JRB, and the vacancy shall 
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be filled as outlined in Section 4B.  An exception may be granted by and at the 

discretion of the Town Manager due to a member’s illness or other exigent 

circumstances.   

F. The Town Attorney will be available to the Board as needed. 

G. Each representative shall have one vote. 

H. Meetings shall be held as often as necessary to consider cases or administrative 

matters. Attendance shall be recorded in the minutes of the meeting.  

I. Custodial Parent(s) or Legal Guardian(s) and juvenile(s) will be notified of Board 

meetings concerning them and are required to be present at such Board meetings.  

J. Guests are permitted at Review Board meetings with the prior consent of the 

Chairperson and parent(s). Guests will have no vote and must sign a confidentiality 

agreement before attendance is allowed. 

K. Appropriate case and other files are the property of the Police Department, but may 

be maintained in a central location to expedite the Board’s work. 

L. The Community and Social Services Director shall act as the Chairperson. On an 

annual basis the JRB will select a Vice Chair. The Community and Social Services 

Department shall be responsible for scheduling and cancelling meetings, distributing 

minutes and the filing of case disposition, as well as other duties that may be 

necessary. 

M. The Board shall establish rules and procedures to govern the conduct of meetings 

and the filing of case dispositions, and review those rules and procedures on an 

annual basis.  

 
5. Procedure for Case Consideration 

A. A matter is eligible for Review Board consideration if it involves a juvenile contact, if 

it is their first offense, and it is not involving a felony. The police will be encouraged 

to refer all eligible juvenile contacts to the Board but may exercise discretion on 

referrals. 

B. Parental authorization will be required before a child’s case can be brought before the 

Board and before any information can be shared between and among agencies. If the 

parents refuse to sign the authorization form, then the case will be handled by the 

Police Department through its usual channels. If the child says he/she is not guilty of 

the offense, the case will automatically be handled by the Police Department to 

determine the facts of the case and appropriate findings. Under no circumstances will 

it be the Board’s responsibility to determine if the offense occurred, or if the accused 

is innocent or guilty of the offense.  

C. When sufficient information regarding the youth and his/her family has been 

presented, the Board may formulate a recommendation by a 2/3 vote of those 
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present. A case may be continued to the next regular meeting, but must be acted 

upon at that time. 

D. Case dispositions will be communicated to the youth and family by a letter from the 

Chairperson. A copy of the disposition notice will be placed in the case file.  

E. Any agency or individual to which a youth is assigned as part of his/her case 

disposition shall make a report to the Board at the completion of the youth’s 

assignment or at periodic intervals if the time period covers more than three (3) 

months.  

F. The Review Board should have a clear policy on what cases they are able to accept or 

reject. The Juvenile Review Board does not have to accept every case referred to it, 

but should state the reason they are choosing to reject the case before them. This 

statement should reference the above mentioned policy when notifying a juvenile 

about the Board’s decision to reject their case.  

 
6. Confidentiality/Records 

A. The discussion of cases shall be held in executive session, where only Review Board 

members and permitted guests shall be present. 

B. Individual case names, or other identifying information, shall not appear in the 

minutes.  

C. No information shall be released to another person or agency without permission of 

the parents and a majority vote of the entire Review Board.  

 
Statement of Purpose 

The Juvenile Review Board is an authorized program within the Community and Social 
Services Department in collaboration with the Simsbury Police Department. The Board is 
designed to review situations of juvenile contact/arrest and to provide an alternative and 
early means of assisting youths and their families who are troubled or in trouble. The Board 
only reviews cases where the juvenile has admitted guilt to the charges filed by the Police 
Department. 
 
The Board is composed of representatives from the Police Department, Town Community 
and Social Services Department, Culture, Parks and Recreation Department, School 
Department, Juvenile Matters Division of the Connecticut Superior Court, Family 
Counseling Services, the YMCA, and a local clergyman. 
 
The Board will attempt to formulate non-judicial recommendations which may include: 
counseling for the juvenile and/or his/her family, community service work and/or monetary 
restitution. The prime goal of these recommendations would be to prevent any further 
behavior which would bring the juvenile into negative contact with the justice system. 
However, the Board may also recommend, after a review of the case, that a referral to court 
is the best course of action. All information gathered will be kept strictly confidential.  
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Parent(s) and/or guardian(s) and the juvenile will be notified of Board Meetings concerning 
them and may request to appear before the Board. The Board may also request the presence 
of parent(s) and juvenile at a hearing concerning them. 
 
Parent(s)/guardian(s) and juvenile always have the option of electing to appear before the 
Court rather than before the Juvenile Review Board. 



Town of Simsbury
933 HOPMEADOW STREET SIMSBURY, CONNECTICUT 06070 

BOARD OF SELECTMEN MEETING 
AGENDA SUBMISSION FORM 

1. Title of Submission: Appointment of Thomas Fitzgerald to Board of 
Directors for the Farmington Valley Health District 

2. Date of Board Meeting: March 27, 2023 

3. Individual or Entity Making the Submission:
Maria E. Capriola, Town Manager

4. Action Requested of the Board of Selectmen:
If the Board of Selectmen supports appointing Thomas Fitzgerald to the Farmington
Valley Health District Board of Directors, the following motion is in order:

Move, effective March 27, 2023 to appoint Thomas Fitzgerald to the Farmington Valley
Health District Board of Directors for a term set to expire on April 24, 2023, then to a
subsequent 3-year term set to expire on April 24, 2026.

5. Summary of Submission:
The Farmington Valley Health District (FVHD) serves as the local health department for
the Town of Simsbury and nine other member towns.  Per the District’s bylaws, each
municipality in the District must appoint one member to the Board of Health for each
10,000 population, or part thereof.  Based on our current population, we are entitled to
three membership slots.  The terms of office for Board members are three years, with
successive terms permitted.

Susan Beardsley was one of Simsbury’s three representatives to the FVHD Board.  Ms.
Beardsley has resigned from service with the Simsbury Board of Education, thus
causing a vacancy to the FVHD Board.  I have consulted with the Superintendent of
Schools regarding a successor appointee.  I am recommending that Mr. Fitzgerald fill
the remainder of Ms. Beardsley’s term which was set to expire on April 24, 2023, and
then be appointed to fill the 3-year term thereafter. This will ensure continuity and
stability for Simsbury’s representation on the FVHD Board with our upcoming staffing
transition.

6. Financial Impact:
None

7. Description of Documents Included with Submission:
None
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CALL TO ORDER 

 

The Regular Meeting of the Board of Selectmen was called to order at 5:30 p.m. in the Main Meeting Room of 

the Simsbury Town Offices.  Present were:  First Selectman Wendy Mackstutis; Deputy First Selectman Amber 

Abbuhl; Board members Chris Peterson, Eric Wellman, and Sean Askham.  Others in attendance included:  

Management Specialist Tom Fitzgerald; Finance Director/Treasurer Amy Meriwether; Deputy Finance Director 

Kelsey Chamberlain; IT Director Rick Bazzano; Town Clerk Trish Munroe; Registrar of Voters Karen Cortes 

and Susan Salina; Director of Social Services Kristen Formanek; Director of Community Planning and 

Development George McGregor and other interested parties.           

 

PLEDGE 

 

Everyone stood for the Pledge of Allegiance. 

 

PUBLIC AUDIENCE 

 

·  Participants can address the Board of Selectmen in person at the meeting 

·  Email townmanager@simsbury-ct.gov by 4:30 p.m. on Wednesday, March 8, 2023 to address the Board 

of Selectmen live through Zoom 

·  Written comments can be emailed to townmanager@sismbury-ct.gov.  Written comments will not be 

read into the record, but will be forwarded to all Selectmen via email 

 

There was no one for Public Audience.  

 

OVERVIEW OF BUDGET 

 

 ·  Revenues and Budgeting Assumptions (Tab 2) 

 

Ms. Meriwether said the grand list numbers were updated.  They are up almost 27% or 22.4 M in revenue. She 

said motor vehicle is up 5.06% and personal property is up 0.59%.   She said there has been a huge market 

boom and new growth of 2.45%.  The Median home values are changed and there is an impact with the 

revaluation.  She showed a chart of the grand list changes over 20 years.  She also showed a chart of the median 

home value changes since 2019. 

 

GENERAL GOVERNMENT DEPARTMENTS 

  

 ·  Town Clerk (Tab 8) 

  ·  Registrars/Elections (Tab 7) 

 

Ms. Munroe went through General Government/Town Clerk’s budget.  She said there are three full time 

employees in that department and two registrars.  Their FY 23/24 budget is $268,007, which is a 7.18% 

increase. Salaries have increased along with office supplies.  They have applied for the CT State Library 

Historic Documentation Preservation Grant to continue to bind records to protect unbound records.  

 

Ms. Cortes said there are three bills under consideration for voting and there is no State funding for them.  

There is $159,736 for programs for the operating budget, which is a 1.7% increase.  There is legislation to 

remedy absentee ballot that are not completed correctly, which causes a lot of issues.     

 

mailto:townmanager@simsbury-ct.gov
mailto:townmanager@sismbury-ct.gov
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 ·  IT (Tab 11) 

 

Mr. Bazzano gave a list of his critical items that are needed.  He said their budget went up 5.28% or $520,713 

for their proposed operating budget.  A lot of this has to do with contractual services and increase to the general 

wages.   

 

For CNR they are looking for computer replacements for $30,240, network switches for $42,000 (critical), 

Network storage and virtual environment $35,000, and service infrastructure equipment for $9,110. 

CNR is the usual payback method for proposed IT projects.  

 

 ·  Finance 

 

Ms. Chamberlain said the Finance service budget went up to $1,252,663 or 14.62%.  Finance includes a new 

position for 25.68%; tax collection increase 3.37%; accessors increase 7.06%, which includes a shared service 

with the Board of Ed (70/30 split); and Board of Finance increase of 14.74% mostly for the audit.   

 

Ms. Chamberlain said the CNR project is for $50,000, which is for a fraud risk assessment recommended by the 

auditors. 

 

 ·  Town Manager’s Office/General Government/Legal (Tab 4 

 

Mr. Fitzgerald said general government was $125,716 or down .079%. He said this budget includes tuition 

reimbursements for employees, except for the Police Dept.; copy and printing; Town Hall telephone; training 

and development; and postage for all departments excluding special revenue and WPCA. 

 

Mr. Fitzgerald aid the Board of Selectmen/Community Services budget increased 2.77%.  This includes the 

budget mailer, public agency support, the First Selectman’s stipend, clerks, legal notices, dues, etc. 

.   

Mr. Fitzgerald said outside agency support includes grants not budgeted through Community and Social 

Services and Economic Development.  There are two new requests this year, which will be discussed on 

Saturday. 

 

Mr. Fitzgerald said the contribution to the Farmington Valley Health District health shows a slight increase of 

1.19% due to per capita assessment.  Insurance has a slight increase of 1.38%, which includes liability, W.C, 

cyber, etc.   He said the health insurance fund has a stable position.  It is projected to be 21% of expected claims 

for FY 23/24.  Pension/OPEB interest rate assumption remains unchanged at 6.5%.  The Board of Education 

and OPEB plans are fully funded. 

 

Mr. Fitzgerald said the CNR projects include a Charter Revision for $45,000; employee satisfaction survey for 

$20,000, and a Town tourism map $58,250.  These projects support the Board of Selectmen’s adopted goals.  

 

Community Development 

 

 ·  Planning (Tab 12) 

 

Mr. McGregor said his proposed operating budget shows an increase of $30,054 or 4.34%.  Planning and 

Community Development has an increase of 4.48% with Building showing 4.16% increase.  He went through 

his planning process for the Tariffville area and said they are part of the Board of Selectmen adopted goals. 
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Mr. McGregor said proposed service improvements include a Deputy Building Department Official – add of 

two work days as the shared agreement with Bloomfield has ceased.  We have an increased level of inspection 

now.  There would be a 50% decrease in part-time inspectors, which would net a $20,488 increase.  He said he 

is trying to get other revenue opportunities with our neighbors. 

 

Community Services 

 

 ·  Social Services (Tab 12) 

 

Ms. Formanek said the proposed operating budget is $746,008 or an increase of 2.3%, which includes 

administrative services 2.61%, the senior center 2.28% and senior transportation (Dial-a-ride) 1.59%, which is 

contractual. She said this is the first year for the food pantry space and the fund is offset by trust fund revenue.  

There is a grant revenue of $40,720 to offset the Dial-a-ride program. 

 

There is a small increase in minimum wages for the part-time salary at the Senior Center.  The Tuesday and 

Wednesday lunch programs are offset by revenues from the Belden Trust.  She said there is a small increase in 

travel reimbursement due to acquiring more staff, the cost of gas, and staff being aware that they can be 

reimbursed. 

 

Ms. Formanek said they had a craft room at Eno but is it pretty old, etc. and she would like to get new tables 

and cabinets and make it a multi-purpose room.  They are planning on using Gelert funding for this project. 

 

ADJOURN 

 

After discussion, Mr. Wellman made a motion to adjourn at 7:02 p.m.  Mr. Askham seconded the motion.  All 

were in favor and the motion passed. 

 

Respectfully submitted, 

 

Kathi Radocchio 

Clerk  
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CALL TO ORDER 

 

The Budget Workshop of the Board of Selectmen was called to order at 9:00 a.m. in the Main Meeting Room of  

the Simsbury Town Offices.  Present were:  First Selectman Wendy Mackstutis; Deputy First Selectman Amber 

Abbuhl; Board members Eric Wellman, Chris Peterson, Sean Askham and Heather Goetz.  Others in attendance 

included:  Treasurer/Finance Director Amy Meriwether; Management Specialist Tom Fitzgerald; Town 

Engineer/Director of Public Works Tom Roy; Director of Culture, Parks and Recreation Tom Tyburski; Chief 

Nicholas Boulter; Deputy Chief Chris Davis; WPCA Superintendent Tony Piazza; Parks Superintendent 

Orlando Casiano; Deputy Finance Director Kelsey Chamberlain; Library Director Lisa Karim; Jason Casey 

from the Board of Education; Simsbury Volunteer Fire Department Chief Baldis and other interested parties. 

 

PLEDGE OF ALLEGIANCE 

 

Everyone stood for the Pledge of Allegiance. 

 

PUBLIC AUDIENCE 

 

·  Participants can address the Board of Selectmen in person at the meeting 

·  Email townmanager@simsbury-ct.gov by 4:30 p.m. on Thursday, March 9, 2023, to register to address 

the Board of Selectmen live through Zoom 

·  Written comments can be emailed to townmanager@simsbury-ct.gov.  Written comments will not be 

read into the record, but will be forwarded to all Selectmen via email 

 

There was no public audience at this time. 

 

OVERVIEW OF BUDGET 

 

Ms. Mackstutis said the Board is doing their best and working hard for the residents and Town.  The Board of 

Education has increased costs, and the Latimer debt service is required.  We do have some ARPA money that 

could be used for bonding and capital projects.  WE need to focus on public safety needs, current projects, the 

economy and infrastructure needs.  The last two years the Town has underspent revenues and most residents’ 

taxes have decreased, even though some have increased. 

 

·  Community Services 

·  Library (Tab 17) 

 

Ms. Karim said 60% of the community uses the Library.  Her operating budget has an increase of 3.4%.  She 

said the largest budget increase is in salaries (including the increase in minimum wages.  They staff the Library 

64 hours a week.  There is an increase to software for added security and an increase in downloads for 

contractual services. There are also increases in supplies and utilities.   

 

She said there is an increase of $4500 for service improvements like teen reference materials. They are asking 

for a book-bike summer outreach Library program (ARPA funds), which would be for the 1st year of a 3-year 

program.  Ms. Karim said the CNR project to replace public computers is $6800.   

 

Ms. Karim is asking for a CNR project for a Community Library Material Vending Machine for $75,400 

(ARPA) which is for all ages and would be in Tariffville.  She said she hopes to have an opportunity to have a 

mailto:townmanager@simsbury-ct.gov
mailto:townmanager@simsbury-ct.gov


T O W N  O F  S I M S B U R Y  –  B O A R D  O F  S E L E C T M E N   

B U D G E T  W O R K S H O P  M I N U T E S  –  M A R C H  1 1 ,  2 0 2 3  

“ D r a f t ”  P a g e  | 2 

 

branch Library in Tariffville in the future.  After some discussion on uses of ARPA funds, needed vs. nice-to-

haves, etc. no motion was made at this time. 

 

·  Culture, Parks and Recreation (Tab 24) 

 

Mr. Tyburski went through their mission, vision and core values.  He went through their budget highlights 

which included the proposed operating budget of $4,135,733, which includes administrative, Memorial Field, 

the pool, golf course, Simsbury Farms Complex, Special programs, etc.  

 

Mr. Tyburski said the pool is in disrepair and he would like to take it out and replace it with a splash pad at 

some point.  This would also reduce the staff needed and would bring more people downtown.  Most of the 

infrastructure is already there.  It would also cost a lot less than replacing the pool at Central School.   

 

Mr. Tyburski said the minimum wage has increased and so have supplies, insurance and utilities.  He said they 

are asking for an increase in Simsbury Farms Special Revenue Fund due to utilities.  He went through the 

Simsbury Farms Fund analysis that was completed in 2020.   

 

Mr. Tyburski showed pictures of CNR successes, which were all at or below budget costs. 

 

He said they are requesting $35,000 for CNR which is for playground improvements, which is a 5-year plan to 

gradually replace 6 smaller-scale playscapes and establish a maintenance fund for future repairs and 

improvements. He is asking to fund the first installment for Weatogue Park playground today, which is very 

heavily used.  He showed a picture of the new Simsbury Farms Playground which is coming probably in 

September 2023 and explained other things that will be happening there. 

 

His other CNR projects include park entry signage for $16,000, which would be in year 4.  He spoke about the 

Simsbury Farms Pool Sundeck replacement for $60,00, as this was installed 47 years ago.  He also spoke about 

the irrigation system, which is in year three of a multi-year program. 

 

Another CNR project would be for Fairway and greens mower reels and cutting reels as they are wearing out.  

Also, a golf course rough mower replacement is needed as it replaces a 2012 model.  These would be funded by 

the Golf Maintenance Surcharge Fund.  Mr. Tyburski also discussed year 2 of the Simsbury Farms Golf Course 

base prep.  They are proposing to use the Simsbury Farms Fund balance for this. He would also like to use the 

Fund balance for cart path paving years 1-2. 

 

Mr. Tyburski said another CNR project would be for a parks and golf maintenance security fence at $19,000 to 

deter theft and vandalism. 

 

Mr. Tyburski said the Simsbury Farms Golf Course Irrigation System and Dam Repair was out to bid already.  

Four bids came back and the consultant has reviewed them.  The low bidder left the materials out of the bid and 

we now need to look at different options. We will probably have to give back the cart path paving.  He said 

Public Works/Engineering Department will now handle the dam repair and is already under construction.   

 

Mr. Tyburski spoke about a proposed service restoration parks maintainer for $99,569, which includes benefits.    

This is part of the Parks and Open Space Master Plan.  If they get this they will be at a very good place, almost 

fully staffed. 
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He spoke about the Service Improvements for $37,792  to add 15 hours to the Recreation Program Coordinator, 

which includes benefits to allow for full time staff.  He said she has already added many new programs and 

events to increase enrollments and revenues to offset costs.  This also allows him to focus on higher priorities. 

 

Mr. Tyburski said Simsbury Celebrates is asking for additional funding of $3,300 to help with the events and 

remain viable.  This money would go toward Public Works and Police overtime. 

 

Mr. Tyburski noted that the Simsbury Farms pool is expected to open on June 10th.  There was also some 

discussion on the pickleball courts and the floodway issues.  They might not be done until next year.  There will 

be additional lines for pickleball at two additional courts.  

 

After discussion, no motion was made at this time.  Mr. Tyburski gave a statement about the Town Manager’s 

resignation. 

 

·  Facilities (Tab 15) 

 

Mr. Roy said he is looking at a budget just under $5M excluding the WPCA or an increase just under 5%. 

His budget includes Administration $369,295; Building and Grounds $47,326; Facilities $296,295; Highway 

and Fleet $3,318,534; Transfer Station $80,750 and Engineering $921,086. 

 

Mr. Roy said the Water Pollution Control budget total is $6,626,930, which includes the operating budget, 

capital projects, and Debt service.  These include Avon and Granby’s share of the user fees and Debt service.  

All expenses are supported by user fees. 

 

Mr. Roy said his budget highlights include an increase of $74,29, which includes full time salaries due to 

general wage increases and contractual increases.  He said the CNR projects include $25,000 for material 

recycling.  He said the Town Manager had suggested that they put aside $5,000/year for the Community Farm 

Maintenance and Barn repairs.   

 

He said the North End Sidewalk (new) is $38,000, which is the balance for the Town contribution in addition to 

the $1.69M in LOTCIP grant money already awarded. This project includes some decorative streetlights. 

 

Mr. Roy said the Electric Charging Stations is a total of $112,200, with potential grants are awarded.  This 

would avoid supplemental appropriations.  The public could be charged for using these stations.  He said he is 

asking for $46,680 for crosswalk safety, which is for flashing lights at the crosswalks.  He is asking for 

$150,000 for a pollinator refresh planting on Iron Horse Blvd. which goes with the Pollinator Pathway project.  

Mr. Roy said the Town received a $160,00 steep grant for the Station Street reconfiguration which would total 

$200,000.    He has $46,000 for the Metacom Drive safety improvements to prevent rock falls.   

 

Mr. Roy is asking for $45,000 for GPS and dash cameras for the heavy duty snowplows. He noted that yearly 

subscriptions are required.  He is asking for a multi-use chip truck for $200,000 to handle chips, mulch and leaf 

collection.  This truck would have about a 20+ year life.  He is asking for $50,000 for various drainage 

improvements projects. 

 

Mr. Roy said the Building and Grounds Dept. doesn’t have equipment necessary to certain area of the building 

so he is asking for $18,000 for a personnel lift which would reach 24 ft.   
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Mr. Roy said he has $27,000 for a fixed vehicle lift to help maintain police vehicles and small trucks.  This 

allows for easy access for routine vehicle repair.  He is asking for $45,000 for a light duty F150 4 x 4 truck to 

reduce operating costs and save the Town money.  Mr. Roy said another of his CNR project is for a John Deere 

Tractor for $58,500 to replace the 2010 tractor.  This gets used year-round to help with maintenance.   

 

·  WPCA (Tab 22) 

 

Mr. Roy said the WPCA is asking for $15,000 to replace the body of the 2013 F350 truck so it can remain in 

service.  They are also asking for $100,000 for the sewer rehabilitation project for the liner inserts. They are 

also asking for $50,000 for the HVAC controls replacement that will replace the outdated building management 

system.   

 

Mr. Piazza said they are asking for $60,00 for Polymer Pumps.  This upgrade will allow change in product to a 

fully liquid system. The product we use now will not be available in 5 years. 

 

Mr. Roy spoke about the Highway Pavement Management program capital project, which maintains 165 miles 

of public roads, and includes bonds, grants and general fund money.  He said the goal is to pave 10 miles of 

road per year. 

 

·  Capital Projects 

 

Mr. Roy is also asking for a Capital plow truck replacement for $261,000.  This would be 1 of 13 front line 

trucks and would replace an 11-year-old front line truck.  The sidewalk resurfacing and reconstruction capital 

project is in the 6th year of a 20 yr. program.   This is for a 14-mile network of sidewalks for $223,400.  The 

design work has been done in-house for this project. 

 

The elevator refurbish capital project is for $877,500 for Eno, Library and Town Hall elevators as the existing 

ones are becoming unreliable. 

 

Mr. Roy spoke about the Drake Hill Flower Bridge for $1,989,000 with CIP FY 23 funding.  The paint has 

reached the end of its life and it is deteriorating.  There was some discussion on using ARPA funding on this. 

 

Mr. Roy said the Meadow Barn Restoration capital project would restore and preserve historic barns acquired 

from Meadowood.  We received grants in 2022 for the inspection and design work. 

 

Mr. Roy said a grant provides 80% reimbursement for the Multi-use trails and Development capital project.  

This connects the Farmington Canal Heritage Trail to Curtis Park.  This is a long-range plan to expand the trail 

system to Tariffville. 

 

He said the Eno Memorial Hall infrastructure design work, with construction in FY 24 is identified on the 

Facilities Master Plan. 

 

Mr. Roy said he applied for a LOTICP grant for Climax Road over Nod Brook bridge improvements is 

$372,000.  This project would be a few years out. 

 

Mr. Roy said he is out to bid on two smaller projects – Firetown Road and Barndoor Hills  bridges requires a 

Town match for a grant accepted in 2021 for $402,500.  
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Mr. Roy said  a primary clarifier for WPCA is for $1,000,000 for structural deficiencies in the concrete.   He 

said this does need to be put back into service. 

 

Another WPCA capital project is for the Pine Hill Sewer Replacement for $1,075,000.  He said the costs would 

be repaid by the homeowners with assessments.  He said the WPCA Grit System upgrade would eliminate 90% 

of hauling and disposal costs of our waste as we are currently hauling it to MA for disposal. 

 

Mr. Roy is asking for a mechanic/driver position, including benefits, which is shared with the Board of 

Education, would be $102,933.  They maintain all of the Town vehicles.  This position would be partially 

funded by the Board of Education.  

 

Mr. Roy said the proposed service improvements for public works and engineering on call consulting is 

$50,000. If we don’t have this money put aside, we won’t be able to apply for grants as we don’t’ have staff 

time or resources. 

 

Mr. Roy said the Sustainability Group has asked for an Energy Manager/Sustainability coordinator several years 

in a row. This would help coordinate outreach and cost about $123,120 including benefits.  This position would 

hopefully generate grant revenues and cost savings. We have had great savings with changing lights, etc. and 

becoming more energy efficient. 

 

Mr. Roy said he has asked for a staffing study for the past 5-6 years now. He is asking for a Highway 

Department – truck driver for $99,956, including benefits, which would support infrastructure and resident 

services all year round.   

 

After a lot of discussion, there was no motion at this time. 

 

PUBLIC SAFETY 

 

·  Police (Tab 13) 

 

Police Chief Boulter said the Department oversees 5 separate budgets.  The total proposed operating budget has 

an increase of $262,331 or 4.2%.  He said they handle emergency and non-emergency needs of the Town and 

are supported by all Town departments.  The annual State mandates are for wellness, drug screening and 

training of all officers.  This budget includes an annual Town-wide maintenance for the radio system. There are 

wage increases for police, dispatch and animal control.  He said they look at each line item and adjust wherever 

possible.  Gas has increased due to market conditions. There is a slight reduction in holiday pay. 

 

Deputy Chief Davis spoke about the CNR project. He said they are asking for 3 hybrid cruisers for $185,000 

which fits with the regular cycle of cruisers.  He said they are asking for  $101,430 for 2 replacement 

administrative vehicles (1 from operating and 1 from capital).  They are asking for $10,000 for training room 

technology replacements.  Most of the technology they have in the training room is over 17 years old. 

 

He said they are also looking for $54,512 for the annual maintenance cost for the body worn cameras and soft 

body armor replacements for $7,000 for 7 officers.  Mr. Davis said they are looking for $45,000 for the annual 

taser replacements as the current models have reach their end of life.  These will have a rechargeable battery and 

updated technology.  He said the less lethal launchers would be $30,000 which also replaces old technology to 

improve safety and versatility.  The time and attendance software would manage time and attendance more 

efficiently.  This would also reduce paper usage.   
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There was some discussion about cannabis training and in-service training for different things.  He said the 

State may eventually mandate specific training for DWI and cannabis at some point.  He said the Administration 

cars are 8-9 years old now and there is a plan as to when to  replace them.  We have 39 officers instead of 41 at 

this point. 

 

The Chief said they are in the final stage of the hiring process of a new Animal Control Officer.  He had some 

draft recommendations on staffing.  He staffs 27 patrol officers, but the recommendation is 29.  They 

recommend keeping all the  assignments outside of the patrol division and fill in the assignments outside that 

have not been filled like the third detective.  We are still trying to find more officers at this point, hopefully we 

will be at least up to 40 by the end of the year.  The Certus study recommends 3 more sworn officers and two 

full time civilian officers based on current workloads.  He is asking for 3 sworn officers and the funding to 

promote an existing officer to Sergeant.  He discussed a chart of leave and overtime hours.  There are other 

recommendations to do things better also.  There was a lot of discussion on regular and overtime pay. Chief 

Boulter also went through the chart on supervisor shift replacements.  He would like to have an additional 

Sergeant to increase the pool of Sergeants and to provide better support and supervision to the dispatch center.  

It would also provide additional support to the patrol function. He is asking for 2 full time clerks for the records 

division also.  They do a lot of the court paperwork, permits, background checks, etc.  This would be $90,582 

for the full-time clerk and $12,957 for added hours for the part-time clerk.  There was also some discussion on 

the school resource officers. 

 

After discussion, no motion was made at this time.  

 

CAPITAL, CNR AND DEBT SERVICE 

 

·  Board of Education Capital Projects (Tab 27) 

 

Mr. Casey said he had 2 capital projects – to replace modular classrooms at Tariffville School, part of the 

previous year’s budget, and security improvements that are done every other year.  They are asking for an 

additional $500,000 for the modulars. The modulars are deteriorating at this point. There was discussion on how 

to pay for these new modulars.   The security improvements are district wide for security cameras.  After a lot of  

discussion, no motion was made at this time. 

 

·  Simsbury Volunteer Fire Department 

 

Chief Baldis said the Fire Department wasn’t part of the ARPA money municipality funding.  They need 

generators as the ones they use are almost 40 years old.  They did make a presentation about using some ARPA 

funds for these. This would be a cross-avoidance for taxpayers.  They have to be done either with ARPA or with 

the fire tax.   

 

Chief Baldis said the First District mill rate will be going down from 1.2 to 1.  They work on a no debt basis 

with no debt service.   

 

Chris Kelly, Vice Chairman of the Simsbury Volunteer Ambulance Association, spoke about a grant application 

they submitted for $150,000.  They have some ongoing funding issues. Their reimbursements are not even close 

to manage their costs.  They are committed to trying to fund a second vehicle, but it is not critical at this time.  

This would be a back-up vehicle and a bridge to help as Simsbury grows.  They do have an update on how they 

are doing on their metrics and do have other data to discuss. 
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There was a lot of discussion on the Town’s responsibility to the residents for ambulance services.  We need to 

look at the reality of a financial situation also. We need to discuss this issue with the Town Attorney to come up 

with a solution.  There was also some discussion on upgrading their radio systems.  We will need a workgroup 

to come up with a solution to their problems.  This is a mutual aid problem and we need to figure it out 

collectively.   

 

·  Outside Agency Funding Requests 

 

Mr. Fitzgerald went through the outside agency requests like VNA, the Chamber, Community Media, etc.  

There are 2 new requests from the Simsbury Performing Arts Center and the Volunteer Ambulance Association. 

Some of the items are per capita.  There was some discussion on the $5,000 for Interval House.  There was 

some discussion on who received $10,000 ARPA funding already and who didn’t.  Some of these requests 

didn’t show enough details to reflect they actual work they do.  The Board went through the different requests.  

There will be a more complete narrative on these requests on Monday.    

 

Ms. Heavner spoke about different ways to handle budget items.  She also spoke about using bonds to reduce 

the budget and other ways to reduce the budget.  She wants the Board to look at all correspondence and discuss 

the mill rate for next year.  We do need to keep looking forward.  The Board also needs to look at how much 

CNR is critical.  There are hard choices to be made at this point. 

 

ADJOURN 

 

After no further discussion, Mr. Askham made a motion to adjourn at 4:25 p.m.  Ms. Goetz seconded the 

motion.  All were in favor and the motion passed. 

 

Respectfully submitted, 

 

Kathi Radocchio 

Clerk 
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CALL TO ORDER 

The Regular Meeting of the Board of Selectmen was called to order at 6:00 p.m. in the Main Meeting Room of 

the Simsbury Town Offices.  Present were:  First Selectman Wendy Mackstutis; Deputy First Selectman Amber 

Abbuhl; Board members Heather Goetz, Sean Askham, Eric Wellman and Chris Peterson. Others in attendance 

included:  Treasurer/Director of Finance Amy Meriwether; Management Specialist Tom Fitzgerald; Culture, 

Parks and Recreation Director Tom Tyburski, Town Engineer/Director of Public Works Tom Roy, and other 

interested parties. 

PLEDGE OF ALLEGIANCE 

 

Everyone stood for the Pledge of Allegiance. 

 

PUBLIC AUDIENCE 

 

·  Participants can address the Board of Selectmen in person at the meeting 

·  Email townmanager@simsbury-ct.gov by noon Monday, March 13, 2023 to address the Board of 

Selectmen live through Zoom 

·  Written comments can be emailed to townmanager@simsbury-ct.gov.  Written comments will not be 

read into the records, but shall be forwarded to all Selectmen via email 

 

Ms. Coe spoke about the Town Manager position, employee morale problems, lack of communication, etc.  She 

feels the Board should use a consultant for the new Town Manager selection.  

  

FIRST SELECTMAN REPORT 

 

First Selectman, Wendy Mackstutis, reviewed her First Selectman’s report. 

 

TOWN MANAGER REPORT 

 

There was no Town Manager’s report at this time. 

 

SELECTMEN LIAISON AND SUB-COMMITTEE REPORTS 

 

a) Personnel – there was no report at this time. 

b) Finance – there was no report at this time. 

c) Public Safety – there was no report at this time. 

d) Board of Education – there was no report at this time. 

 

Ms. Goetz said Zoning will hold a Public Hearing on the 830G property application for 440 Hopmeadow Street 

will be held on Monday, March 20th  at 7:00 p.m. at the Library.  Also, Inland/Wetlands will continue their Public 

Hearing on March 21st at 7:30 p.m. at the Library. 

 

Ms. Abbuhl said tomorrows Cheese Day will be rescheduled due to the impending storm. 
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Ms. Mackstutis made a motion review the minutes, tax refunds and the Town Manager search, and appointments 

to various boards, and various communications before the discussion on the budget. 

 

REVIEW OF MINUTES 

 

a) February 7, 2023 Regular Meeting Minutes 

There were no changes to the Regular Meeting Minutes of February 7, 2023, and, therefore, the minutes were 

adopted. 

 

b) March 7, 2023 Special Meeting Minutes 

There were no changes to the Special Meeting Minutes of March 7, 2023, and , therefore, the minutes were 

adopted. 

 

SELECTMEN ACTION 

 

a) Tax Refund Requests 

 

Mr. Askham made a motion, effective March 13, 2023, to approve the presented tax refunds in the amount of 

$3,614.70, and to authorize the Town Manager, Maria E. Capriola, to execute the tax refunds.  Ms. Abbuhl 

seconded the motion.  All were in favor and the motion passed. 

 

b) Town Manager Executive Search Committee 

 

Ms. Abbuhl made a motion, effective March 13, 2023, to appoint the Simsbury Board of Selectmen as the 

Executive Search Committee to identify a successor Town Manager.   Ms. Goetz seconded the motion.  All were 

in favor and the motion passed. 

 

APPOINTMENTS AND RESIGNATIONS 

 

a)  Appointments to Various Boards and Commissions 

 

Ms. Abbuhl made a motion, effective March 13, 2023, to appoint Erik Petersen as a Regular Member of the 

Culture, Parks and Recreation Commission with a term ending January 1, 2026;  Margaret Haldeman as a Regular 

Member of the Aging and Disability Commission with a term ending January 1, 2027; and Libby Easton-May as 

an Alternate Member of the Aging and Disability Commission with a term ending January 1, 2024.  Mr. Askham 

seconded the motion.  All were in favor and the motion passed. 

 

COMMUNICATIONS 

 

a) Memo from T. Roy re:  Household Hazardous Waste Event for 2023, dated February 23, 2023 – there 

was no discussion at this time. 

b) Oral Update on Work Group to Develop an Ordinance Prohibiting the Use of Tobacco, Vaping and 

Cannabis Products on Public Property 

 

Ms. Mackstutis gave an update on a workgroup formed in September  to develop an ordinance prohibiting the use 

of tobacco, vaping and cannabis products on public property.  She said we are unable to start this workgroup at 
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this time.  Mr. Peterson said this issue will be tabled due to priorities received from Town staff.  Hopefully 

common sense will prevail. 

 

FY 23/24 Budget Discussion and Possible Adoption 

 

Mr. Roy said the electric charging stations would cost about $10,000 for four stations.  These new stations should 

be faster and the Town will be able to charge something for the electricity used. 

 

Mr. Askham said to focus on funds that cost the taxpayers money now, funds that cost them later, and funds that 

never cost them money. Bonds are most important followed by ARPA and Capital reserve money/  He said ARPA 

is not free money. It is to help the community.  We should continue to prioritize what’s in scope and our plan.  We 

need to prioritize all projects. The Board of Ed CNR funds are not sufficient. 

 

The Board went through the ARPA list:  

 

There was discussion about the Eno Memorial Hall HVAC system.  Ms. Abbuhl said the design work is scheduled 

for this year with the actual work being done next year.  There was discussion on what is ARPA and what is 

bonded.   

 

Mr. Meriwether said the total ARPA funding for this year is $3.7M.  Mr. Askham said none of the Eno project is 

appropriated at this point.  We need to decide if we should defer bonds now to save residents in the long run or 

do we think bond rates are going to go us or bond later. 

 

The Board discussed the Library vending machine, the Literacy program, increasing children programs. The Town 

maps, the design signs, etc.  They went through all of the other ARPA requests and discussed their pros and cons 

on those items.  They also discussed how much money they could approve for all of these asks. They tabled health 

insurance reserves as that is up to the Board of Finance to decide.  They also discussed the Town maps. 

 

Mr. Askham spoke about the dams that were for FY25/26, FY 26/27 and should not be appropriated for now. 

Also, Stoddard for FY 25/26 and FY 27/28 and that shouldn’t be on this list either. 

 

The Board continued to discuss projects like the public works truck, bridges and roads and sidewalks.  They 

discussed what projects should be done by using bonds, cash or possible grants. 

 

The Board then  went through the CNR projects.  Mr. Askham said they need to add $50,000 for a Town Manager 

search.  We definitely need a place holder for this position.  The Charter Revision is a high priority as well as the 

Tariffville plan.   

 

There was also discussion on the charging station and bridge work, adopting a median program and police 

program materials, and Parks and Recreation asks.  After more discussion on all projects, Mr. Fitzgerald had a list 

for the Board to discuss at the next meeting. 
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EXECUTIVE SESSION 

 

a) Pursuant to Connecticut State Statutes 1-200(6)(a):  Discussion of Employment of Town Manager 

 

Ms. Goetz made a motion to adjourn to Executive Session, pursuant to CGS 1-200(6)(a): Discussion of 

Employment of Town Manager at  8:25 p.m.  Present will be the Board of  Selectmen, Attorney Bob DeCrescenzo, 

and Labor Counsel Mike Harrington.  Mr. Askham seconded the motion.  All were in favor and the motion passed. 

 

ADJOURN FROM EXECUTIVE SESSION 

 

Mr. Askham made a motion to adjourn from Executive Session at 9:32 p.m.  Mr. Wellman seconded the motion. 

All were in favor and the motion passed. 

 

ADJOURN 

 

Mr. Askham made a motion to adjourn the meeting at 9:32 p.m.  Mr. Wellman seconded the motion.  All were in 

favor and the motion passed. 

 

Respectfully submitted, 

 

Kathi Radocchio 

Clerk 
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CALL TO ORDER 

 

The Board of Selectmen meeting was called to order at 6:00p.m. in the Main Meeting Room of the Simsbury 

Town Offices.  Present were:  First Selectman Wendy Mackstutis; Deputy First Selectman Amber Abbuhl; 

Board members Chris Peterson, Eric Wellman, Sean Askham and Heather Goetz.  Others in attendance included 

Treasurer/Finance Director Amy Meriwether;  Management Specialist Tom Fitzgerald; Police Chief Nicholas 

Boulter; Culture, Parks and Recreation Director Tom Tyburski; Engineer/Public Works Director Tom Roy, and 

other interested parties. 

 

PLEDGE OF ALLEGIANCE 

 

Everyone stood for the Pledge of Allegiance. 

 

PROPOSED BUDGET REVIEW 

 

There was a lot of discussion on decreasing operating expenses, reducing energy costs, vacancies, Police 

holiday pay and increase in overtime, open contracts and early voting, CNR funding, CIP,  the bridge, the dam, 

conferences, the Town Manager vacancy, etc.  Ms. Meriwether made the changes in the budget for review. 

 

There was also discussion on health insurance reserves, lowering the debt service, the Fire District, how to use 

ARPA funding for expenses, freeing up bond capacity, interest rates, the housing authority needs, etc.  After 

discussing the changes to be made, the mill rate will change and the 10-year debt service would change. 

 

Mr. Askham said there are three scenarios including the Board changes to the budget which would increase the 

rate $19/year to median homeowners; the second scenario has an implication for the next year budget.  The 

Town Manager did not recommend this scenario.  The third scenario would increase the rate $8 of what the 

Town Manager proposed.  This would increase the budget by 5.93%.  There was a lot of discussion on all of 

these scenarios and  what changes should be made. 

 

After Ms. Meriwether made all the changes proposed by the Board, Ms. Mackstutis made a motion, effective 

March 15, 2023, to approve the Board of Selectmen 2023-2023 Operating Budget in the amount of 

$31.618,710, to include the following changes from the Town Manager’s Proposed Budget: 

 

 $    2,500 – Increase to Hartford Interval House 

 $    4,000 – Increase to DEI Council 

 $    4,250 – Increase to Children’s Program Expenditures 

 $    4,500 – Increase Teen Reference Materials 

 $    2,000 – Increase Library Conference & Education 

 $    3,300 – Increase Simsbury Celebrates 

 $  99,569 – Increase Parks Maintainer 

 $153,122 – Increase Police Officer w/Sergeant upgrade 

 $102,933 – Increase Mechanic/Truck Driver 

 $  20,000 – Increase Engineering On Call Services 

 ($20,000) – Decrease in Energy Savings 

 $  20,000 – Increase in Police Overtime 

 ($53,000) – Decrease Police Holiday Pay 

          ($140,000) – Decrease in Debt Service 
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 ($35,000) -  Increase in the Vacancy Rate  

 

Mr. Askham seconded the motion.  All were in favor and the motion passed. 

 

Mr. Askham made a motion, effective March 15, 2023, to approve the Water Pollution Control 2023-2024 

Operating Budget in the amount of $5,771,930 (including Avon and Granby CWF share).  Ms. Goetz seconded 

the motion.  All were in favor and the motion passed. 

 

Mr. Wellman made a motion, effective March 15, 2023, Residential Property 2023-2023 Operating Budget in 

the amount of $47,122.  Mr. Askham seconded the motion.  All were in favor and the motion passed. 

 

Ms. Abbuhl made a motion, effective, March 15, 2023, to approve the Simsbury Parks and Recreation Fund 

2023-2024 Operating Budget in the amount of $2,918,369.   Mr. Askham seconded the motion.  All were in 

favor and the motion passed. 

 

Ms. Abbuhl made a motion, effective March 15, 2023, to approve the Debt Service 2023-2024 Operating 

Budget in the amount of $8,147,216.  Mr. Askham seconded the motion.  All were in favor and the motion 

passed. 

 

Ms. Abbuhl made a motion, effective March 15, 2023, to approve the Capital and Non-Recurring Plan for 2023-

2024 in the amount of $2,446,031 including: 

 

 $416,250 – to be funded by the General Fund via the Five-Year Payback Method 

 $275,715 – to be funded by the General Fund 

 $686,947 – to be funded by the Capital Reserve Fund 

 $249.760 – to be funded by Grants 

 $  16,359 – to be funded by Donations 

 $367,000 – to be funded by the Town Aid Road Fund 

 $225,000 – to be funded by the Sewer Use Fund 

 $  40,000 – to be funded by the Gellert Estate Fund 

 $  24,000 – from Project Savings 

 $  40,000 – from the Belden Trust Fund 

 $105,000 from the Golf Equipment Fund 

 

Mr. Askham seconded the motion.  All were in favor and the motion passed. 

 

Mr. Askham made a motion, effective March 15, 2023, to add the following new projects to the Capital 

Improvement Plan for 2023-2024 in accordance with Charter Section 803(b):   

 

 Meadowood Barn Restoration   $300,000 

 Sewer Replacement – Pine Hill   $350,000 

 

Mr. Wellman seconded the motion.  All were in favor and the motion passed. 
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Mr. Askham made a motion, effective March 15, 2023, to approve the Capital Improvement Program to include 

the following projects in 2023-2024, with total funding of $11,266,840: 

           Recommended Funding 

 Golf Course Irrigation System Replacement  $   454,000  Special Revenue Fund 

 Highway Pavement Management   $1,700,000  Bonds/Grants/Cash 

 Public Works Truck Replacement and Plow  $   261,000  Cash 

 Sidewalk Reconstruction    $   223,400  Bonds 

 Refurbish Elevators     $   877,500  Bonds 

 Old Drake Hill Road/Flower Bridge Repairs  $1,989,000  Capital Reserve Fund  

           (American Rescue Plan Act 

           Themed Funds) 

 Meadowood Barn Restoration   $   650,000  Capital Reserve Fund/Grants/ 

           Donations 

 Multi-use Connections/Trails Development  $   873,000  Bonds/Grants/Cash 

     (Rt. 10 to Curtiss Park) 

 Eno Building Infrastructure    $   389,440  Capital Reserve Fund  

           (American Rescue Plan Act 

           Themed Funds)/Bonds 

 Bridge Improvements (Climax Road Bridge 

     Over Nod Brook     $   372,000  Bonds/Grants 

 Bridge Improvements (Firetown Road and  $   402,500  Grants 

     Barndoor Hills Rehab)   

 Primary Clarifier      $1,000,000  Sewer Use Fund 

 Sewer Replacement – Pine Hill   $1,075,000  Sewer Use Fund 

 Grit System Upgrade     $   250,000  Sewer Use Fund 

 District Security Improvements   $   250,000  Bonds 

 Tariffville School – Replace 1984 Modulars  $   500,000  Bonds 

 

Ms. Goetz seconded the motion.  All were in favor and the motion passed. 

 

Ms. Mackstutis made a motion, effective March 15, 2023, to refer the following capital projects to the Planning 

Commission in accordance with CGS Section 8-24: 

 

 Golf Course Irrigation System Replacement 

 Highway Pavement Management 

 Public Works Truck Replacement and Ploq 

 Sidewalk Reconstruction 

 Refurbish Elevators 

 Old Drake Hill Road/Flower Bridge Repairs 

 Meadowood Barn Restoration 

 Multi-use Connections/Trails Development (Rte. 10 to Curtiss Park) 

 Eno Building Infrastructure 

 Bridge Improvements (Climax Road Bridge over Nod Brook) 

 Bridge Improvements (Firetown Road and Barndoor Hills Rehab) 

 Primary Clarifier 
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 Sewer Replacement – Pine Hill 

 Grit System Upgrade 

 District Security Improvements 

 Tariffville School – Replace 1984 Modulars 

 

Mr. Askham seconded the motion.  All were in favor and the motion passed. 

 

After no further discussion, Mr. Askham made a motion to adjourn at 7:56 p.m.  Ms. Mackstutis seconded the 

motion.  All were in favor and the motion passed. 

 

Respectfully submitted, 

 

Kathi Radocchio 

Clerk 
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